
  

Next Ord. No. 4479 
Next Reso. No. 25035 

VILLAGE OF VILLA PARK 
Village Hall, Board Chambers 

20 South Ardmore Avenue 
Villa Park, IL 60181 

  
Village Board of Trustees  

June 9, 2025 7:00 PM 
 

Village President Kevin Patrick 
Village Clerk Rolf Laukant 

Village Trustees Cari Alfano, Jorge Cordova, Tina Konstatos, Jack Kozar, Deepa Kumar and Khalid 
Sabri 

  
Public participation is invited. When called upon, please approach the microphone and state your name. Kindly limit 
your remarks to 3 minutes. 

 
   
1. Call to Order - Roll Call 
   
2. Pledge of Allegiance 
   
3. Amendments to the Agenda 
   
4. Public Comments on Agenda Items 
   
5. Public Comments on Non-Agenda Items 
   
6. Proclamations 
   
  a. National Safety Month June 2025 
   
  b. Proclamation Recognizing June 19th, 2025 as Juneteenth 2025 
   
7. Presentation 
   
  a. Swearing in of Appointed Village Manager, Michael Rivas. 
   
8. Appointment to Commission 
   
9. Consent Agenda 
   
  a. Bill Listing for the week of May 16, 2025 in the amount of $272,193.54 and May 26, 

2025 in the amount of $865,579.78. 
   
  b. Approval of the Minutes of the Committee of the Whole and Village Board of Trustees 

Meetings held on May 19, 2025. 
   
  c. Approval of the Minutes of the Special Meeting of the Village Board of Trustees held 

on May 28, 2025. 
   
10. Ordinance for First Reading 
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  a. An Ordinance Amending Section 3-313(A) of Chapter 3 of the Villa Park Municipal 
Code in Order to Increase by One the Maximum Number of Licenses Permitted Under 
the Class D Liquor License Classification 

  This ordinance will add a Class D license, increasing the total to 8 Class D licenses. 
The Liquor Commissioner has approved the issuance of this license at 54 S Villa Ave, 
7-Eleven. 

   
11. Ordinance for Second Reading 
   
12. Ordinances 
   
  a. An Ordinance Authorizing the Acquisition of a Certain Parcel of Real Estate within the 

Corporate Boundaries of the Municipality for Public Purposes and Authorizing the 
Village Manager and/or Village Attorneys to Make an Offer to the Record Owner of the 
Property 

  This is an Ordinance Authorizing the Acquisition of the property commonly known as 
405 N Ardmore Ave owned by Hawthorneworld Villa Park, LP. 

   
13. Resolutions 
   
  a. Resolution Approving a Parental Leave Policy 

   
   
  b. Resolution Approving a Collective Bargaining Agreement with the Fraternal Order of 

Police-Sergeants. 

  This resolution would authorize the Village President and Village Manager to execute 
a collective bargaining agreement between the Village of Villa Park, Illinois and the 
Illinois Fraternal Order of Police, Labor Council.  Staff recommends approval of the 
resolution.  

   
  c. A Resolution of the Village of Villa Park, DuPage County, Illinois, Approving Final 

Change Order Number 01 to the  Contract with Superior Road Striping, Inc., dba High 
Star Traffic, of Bartlett, Illinois, for the 2024 Pavement Marking Program for a Net 
Deduction in the Amount of $13,568.73. 

  The Village has a contract with Superior Road Striping, Inc. dba High Star Traffic, of 
Bartlett, Illinois, in the amount of $85,461.25 for the 2024 Pavement Marking 
Program.  Proposed final Change Order Number 01 consists of the final balancing of 
contract quantities as measured in the field.  The net amount of the proposed final 
Change Order Number 01 is a deduction in the amount of $13,568.73, for an adjusted 
contract amount of $71,892.52.  Staff recommends approval of this change order. 

   
  d. Resolution of the Village of Villa Park, DuPage County, Illinois, Approving a Contract 

with SKC Construction, Inc., of West Dundee, Illinois, for 2025 Crack Seal and Seal 
Coating Services in an Amount Not to Exceed $55,200. 

  This Resolution authorizes the Village President to execute a contract with SKC 
Construction, Inc. for the 2025 Crack Seal and Seal Coat Services. Inc. The project 
was a joint bid with several DuPage County municipalities in which the Village of 
Woodridge publicly advertised and competitively bid, with a bid opening held on 
February 18th, 2025.  The villages received two bids, with the lowest responsible bid 
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submitted by SKC Construction, Inc., of West Dundee, Illinois, in the amount of 
$55,200 for the Village of Villa Park portion. Staff recommends approval of a 
resolution to award a contract to SKC Construction, Inc. for the 2025 Crack Seal and 
Seal Coating Services to crack seal various roadways in the Village. 

   
  e. Resolution Amending Employee Leasing Agreement Between MGT Impact Solutions, 

LLC and the Village of Villa Park (Interim Human Resources Manager) 

   
   
14. Unfinished Business 
   
  a. Revisit the Village Board of Trustees' Rules of Order and Procedure (passed March 

24, 2025, Resolution #25015). 
   
15. New Business 
   
16. Village Commission Reports 
   
17. Village Clerk's Report 
   
18. Village Trustees' Report 
   
19. Village President's Report 
   
20. Village Manager's Report 
   
21. Executive Session 
   
  a. 5 ILCS 120/2(c)(5) The purchase or lease of real property for the use of the public 

body, including meetings held for the purpose of discussing whether a particular 
parcel should be acquired. 
 
5 ILCS 120/2(c)(11) Litigation, when an action against, affecting or on behalf of the 
particular public body has been filed and is pending before a court or administrative 
tribunal, or when the public body finds that an action is probable or imminent, in which 
case the basis for the finding shall be recorded and entered into the minutes of the 
closed meeting. 
 
5 ILCS 120/2(c)(1) The appointment, employment, compensation, discipline, 
performance, or dismissal of specific employees, specific individuals who serve as 
independent contractors in a park, recreational, or educational setting, or specific 
volunteers of the public body or legal counsel for the public body, including hearing 
testimony on a complaint lodged against an employee, a specific individual who 
serves as an independent contractor in a park, recreational, or educational setting, or 
a volunteer of the public body or against legal counsel for the public body to determine 
its validity. 

   
22. Possible Action items Following Executive Session 
   
  a. Resolution of the Village of Villa Park, DuPage County, Illinois Approving an 

Employment Separation and Release Agreement with Matthew C. Harline 
   
  b. Motion of the Village Board of Trustees of Villa Park Consenting to the Village 

Manager's Removal of the Village Attorney from Office 
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  c. Resolution of the Village of Villa Park, DuPage County, Illinois Establishing the 
Compensation of the Village Attorney 

   
  d. Resolution of the Village of Villa Park, DuPage County, Illinois Approving an 

Employment Agreement with Michael Rivas 
   
23. Adjournment 
 

The Villa Park Village Hall is subject to the requirements of the Americans with Disabilities Act of 1990. An elevator is 
operational at the north side entrance to the Village Hall during normal work hours and also during evenings. lndividuals 
with special needs are requested to contact the Village's Compliance Officer at (630) 834-8500 so that reasonable 
accommodations can be made for those persons. 
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Village of Villa Park
             20 South Ardmore Avenue, Villa Park, Illinois 60181-2696

Proclamation Recognizing June 2025 as National Safety Month

WHEREAS, National Safety Month is observed in June each year to promote awareness of 
preventable injuries and deaths; and 

WHEREAS, each week in June focuses on different safety themes such as workplace safety, 
road safety, and mental health wellness; and 

WHEREAS, in Illinois, the National Safety Council encourages participation in various safety 
activities to promote awareness and prevention of injuries at work, on the road, and in 
communities; and

WHEREAS, participants can access the National Safety Council’s resources such as posters, 
safety talks, quizzes and videos which promotes a culture of safety awareness.

WHEREAS, safety awareness includes staying alert, evaluating your surroundings, and creating 
and implementing safety protocols which can be shared within the community.

NOW, THEREFORE, I, Kevin Patrick, President of the Village of Villa Park, do hereby proclaim 
and recognize June 2025 as National Safety Month in the Village of Villa Park, Illinois and 
encourage all residents to observe this month by practicing safe and healthy behaviors in all 
aspects of their lives

IN WITNESS WHEREOF, I have hereunto set my hand this 9th day of June, 2025.  

__________________________
Kevin Patrick, Village President 

________________________
Rolf Laukant, Village Clerk
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Village of Villa Park
             20 South Ardmore Avenue, Villa Park, Illinois 60181-2696

Proclamation Recognizing June 19th, 2025 as Juneteenth 2025 in the Village of 
Villa Park

WHEREAS, on June 19, 1865, the last enslaved African Americans in the United States 
were informed of their freedom, marking the end of an era of suffering and oppression. 
This day represents the resilience of the human spirit and the pursuit of equality; and

WHEREAS, today, we affirm our commitment to dismantle systemic racism, to healing 
our community, and foster understanding among all people; and

WHEREAS, on this Juneteenth, let us gather in unity to celebrate freedom and embrace 
diversity by uplifting one another; and 

WHEREAS, we honor the past and hope to carry on a brighter, more inclusive future.

NOW, THEREFORE, I, Kevin Patrick, President of the Village of Villa Park, do hereby 
proclaim and recognize June 19, 2025 as Juneteenth 2025, and encourage unity in the 
Village of Villa Park.  

IN WITNESS WHEREOF, I have hereunto set my hand this 9th day of June, 2025.  

__________________________
Kevin Patrick, Village President 

________________________
Rolf Laukant, Village Clerk
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Next Ord. No. 4479
Next Reso. No. 25031

VILLAGE OF VILLA PARK
Village Hall, Board Chambers

20 South Ardmore Avenue
Villa Park, IL 60181

 
Village Board of Trustees

May 19,  2025 7:00 PM

Village President Kevin Patrick
 Village Clerk Rolf Laukant

     Village Trustees Cari Alfano, Jorge Cordova, tina Konstatos, Jack Kozar, Deepa Kumar, Khalid Sabri

MINUTES OF THE FORMAL MEETING HELD IN VILLAGE HALL BY THE PRESIDENT 
AND THE BOARD OF TRUSTEES OF THE VILLAGE OF VILLA PARK ON 

MAY 19, 2025

Meeting Minutes - Village of Villa Park Board of Trustees

1. Call to Order – Roll Call. 

President Patrick called the meeting to order and Clerk Laukant called the roll. Trustee Cordova (here) 
Trustee Konstatos (here), Trustee Kozar (here), Trustee Kumar (here), Trustee Alfano (here), and Village 
President Kevin Patrick (here). All present. 

2. Pledge of Allegiance.

President Patrick led the Pledge of Allegiance, followed by a prayer.

3. Amendments to the Agenda.
President requested approval of Agenda. Motion to approve agenda made by Trustee Alfano and second 
by Trustee Kozar.  Roll call vote was taken: Trustee Cordova (Yes), Trustee Konstatos (Yes), Trustee 
Kozar (Yes), Trustee Kumar (Yes), Trustee Alfano (Yes), and Village President Kevin Patrick (Yes). 
There were no nays. The motion carried (6-0).

4. Appointment of Village Board Trustee.
Appointment of Khalid Sabri as Village Board Trustee.  Motion for the appointment by Trustee Alfano. 
Seconded by Trustee Kozar.  Roll call vote was taken: Trustee Cordova (Yes), Trustee Konstatos (Yes), 
Trustee Kozar (Yes), Trustee Kumar (Yes), Trustee Alfano (Yes), and Village President Kevin Patrick 
(Yes). There were no nays. The motion to appoint carried (7-0). Khalid Sabri was sworn in as Village 
Board Trustee.

Presentations from the Medina Shriners of Addison, Illinois to Khalid Sabri and Kevin Patrick. 

Remarks by Village President.
Village President Kevin Patrick discussed how the election win on April 1st created an opening for 
Trustee. He interviewed 11 applicants for the positions.  Khalid Sabri was chosen. 
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5. Public Comments on Agenda Items. 
Joe Amore congratulated President Patrick on the appointment of Khalid Sabri.  No other public 
comments on agenda items.

6. Public Comments on Non-Agenda Items. 
Al Stash spoke as a "cheerleader" for Villa Park, praising improvements to parks and recreation.
Mentioned $11.22 million in grants for park improvements. Highlighted various parks, including the 
recreation center, Lufkin Park, Lions Park, Iowa Community Center skate park, Westmore Park, North 
Terrace Park, Highridge Park baseball fields, and Cortesi Memorial Park. Discussed the Great Western 
Trail. Praised Greg Gola and the Parks and Recreation Department.

7. Proclamations.
7a.     Proclamation recognizing Sterling Funeral Home for 70 years of service in Villa Park. Bob Van 
Staalduinen, owner of Steuerle Funeral Home, was present.
7b. Proclamation recognizing June 8th as Race Amnity Day in Villa Park.

10. Consent Agenda.
10.a.  Bill listings for May 5th, 2025 in the amount of $170,927.14 and May 12th, 2025 $767,34.70. 
Motion to approve the Consent Agenda by Trustee Kumar. Seconded by Trustee Konstatos. Roll call vote 
was taken: Trustee Cordova (Yes), Trustee Konstatos (Yes), Trustee Kozar (Yes), Trustee Kumar (Yes), 
Trustee Alfano (Yes), Trustee Sabri (Yes), and Village President Kevin Patrick (Yes). There were no 
nays. The motion carried.

11. Ordinance for First Reading.

12. Ordinance for Second Reading. 

13. Ordinances. 

14. Resolutions.
14a. A Resolution of the Village of Villa Park, DuPage County, Illinois, Approving a Contract
with Davis Concrete Construction Co., of Monee, Illinois, for Construction of the 2025 Sidewalk 
Improvements in an Amount of $288,352.00.

Discussion regarding private work offered by the contractor to residents and permit requirements.
This Resolution authorizes the Village President to execute a contract for the construction of the 2025 
Sidewalk Improvements. The project was publicly advertised and competitively bid, with a bid opening 
held on April 22, 2025. The village received seven bids, with the lowest responsible bid submitted by 
Davis Concrete Construction Co., of Monee, Illinois, in the amount of $288,352.00. Staff recommends 
approval of a resolution to award a contract to Davis Concrete Construction Co. for the construction of 
the 2025 Sidewalk Improvements.

Motion for the resolution by Trustee Kozar and seconded by Trustee Sabri. Discussion regarding private 
work offered by the contractor to residents and permit requirements. Roll call vote was taken: Trustee 
Cordova (Yes), Trustee Konstatos (Yes), Trustee Kozar (Yes), Trustee Kumar (Yes), Trustee Alfano 
(Yes), Trustee Sabri (Yes), and Village President Kevin Patrick (Yes). There were no nays. The motion 
carried (7-0).

14.b.   A Resolution authorizing the purchase of AEDs and accessories from Second Chance Cardiac 
Solutions Incorporated ($24,719.50). A Resolution of the Village of Villa Park, DuPage County, Illinois, 
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Authorizing the purchase of Automated External Defibrillators (AED's) and Accessories from Second 
Chance Cardia Solutions, Inc., at a cost not to exceed $24,719.50.

Village Manager Harline provided details on the purchase.
This Resolution authorizes the Village Manager to purchase 13 Zoll 3 AEDs and accessories from Second 
Chance Cardiac Solutions, Inc. of Yorkville, IL, under the State of Illinois Joint Purchasing Agreement 
for $24,719.50. The amount is under the $25,000 threshold, but it is the second in a series of three 
purchases to furnish the Village with new life-saving equipment at the various places identified by the 
Village department heads as needing AEDs. Staff recommends approval of the resolution.

Motion for the resolution by Trustee Kumar and seconded by Trustee Alfano. Roll call vote was taken: 
Trustee Cordova (Yes), Trustee Konstatos (Yes), Trustee Kozar (Yes), Trustee Kumar (Yes), Trustee 
Alfano (Yes), Trustee Sabri (Yes), and Village President Kevin Patrick (Yes). There were no nays. The 
motion carried (7-0). Discussion requested by Trustee Cordova. Fire Chief Steve Stapleton explained the 
details of the AED purchase and the training program, including the simplicity of use, feedback features, 
increased availability throughout the village, and inclusion of stop-the-bleed kits. 
 
15. Unfinished Business.
15.a.  Discussion of the parental leave policy was continued. Staff HR Manager gave presentation. 
Attorney Wolf clarified some components and limitations.
15.b. Addition of updates by Trustee Alfano on budget printing and compliance (approved vs. proposed 
budget posting online) and an audit update for fiscal year 2024 was added to unfinished business. 
Attorney Wolf confirmed we are in compliance.  HB3908, the firefighter paid family leave act was 
mentioned. 

16. New Business.
16.a.  Report on Motor Scooters by Chief Rivas. Discussion ensued. Attorney Wolf clarified State Law 
and further discussion on Summer Awareness Program. Attorney Wolf gave further advisement that 
scooters are currently not allowed. Consensus vote requested. Attorney Wolf clarified vote was to permit. 
President confirmed it is a consensus vote to bring back to Board. Trustee Cordova (Yes), Trustee 
Konstatos (No), Trustee Kozar (Yes), Trustee Kumar (Yes), Trustee Alfano (No), Trustee Sabri (Yes). 
Discussion clarifying vote count (4 yes, 2 no). President Patrick did not vote. This will be brought back 
up in front of the Board.

17. Village Commission Reports.
17.a. Community  F.U.N. Commission 
Acceptance of the Minutes of the F.U.N. Commission Meeting held on March 25, 2025.
17.b.  Environmental Concerns Commission.
Acceptance of the Minutes of the Environmental Concerns Commission's Bike Pedestrian and Transit 
Meeting held on March 27, 2025.
Motion to accept reports by Trustee Konstatos, second by Trustee Kumar.  Roll call vote was taken: Roll 
call vote was taken: Trustee Cordova (Yes), Trustee Konstatos (Yes), Trustee Kozar (Yes), Trustee 
Kumar (Yes), Trustee Alfano (Yes), Trustee Sabri (Yes), and Village President Kevin Patrick (Yes). 
There were no nays. The motion carried (7-0).

18. Village Clerk’s Report. None.

19. Village Trustees’ Report.
Trustee Konstatos gave a report.
Trustee Cordova gave a report.
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Trustee Kozar gave no report.
Trustee Kumar gave a report.
Trustee Sabri gave a report.
Trustee Alfano gave a report.

19. Village President’s Report.
President Patrick discussed Polar Plunge and Cop on a Roof.  Cop on a rooftop raised over $4,000.  
Looking forward to next year.  VP VFW handing out poppies at Jewel Osco.  Discussed 4th of July Parade 
coming up.  President Patrick recognized Trustee Sabri’s assistance with the planning.  There are still 
openings to walk in the parade.  President Patrick advised the July 4th parade is getting bigger each year 
and also thanked Manager Harline (for his work on Parade committee). 

20. Village Manager’s Report.
Manager Harline advised some of the items were already mentioned. Spring Sweep was discussed and he 
thanked the various departments and advised 368 cars came to the event.16 bikes for Working Bikes and 
30 flags for proper destruction with the VFW.  He advised that parade sponsors are still needed.  He 
specifically thanked Safari Land for their sponsorship for the 3rd year in a row.  They gave a $2500 
sponsorship and will be assisting with presenting the prizes for the parade. He congratulated Trustee 
Sabri. A catalog will be coming soon for Trustees to review for shirts with VP logo. 

21.     Executive Session read by Village President.
21.a. Pursuant to 5 ILCS 120/2:
(c)(1)  The appointment, employment, compensation, discipline, performance, or dismissal of specific 
employees, specific individuals who serve as independent contractors in a park, recreational, or 
educational setting, or specific volunteers of the public body or legal counsel for the public body, 
including hearing testimony on a complaint lodged against an employee, a specific individual who
serves as an independent contractor in a park, recreational, or educational setting, or a volunteer of the 
public body or against legal counsel for the public body to determine its validity.
21.b. Pursuant to 5 ILCS 120/2:
(c)(5)  The purchase or lease of real property for the use of the public body, including meetings held for 
the purpose of discussing whether a particular parcel should be acquired.
21.c. Pursuant to 5 ILCS 120/2:
(c)(11) Litigation, when an action against, affecting or on behalf of the particular public body has been 
filed and is pending before a court or administrative tribunal, or when the public body finds that an action 
is probable or imminent, in which case the basis for the finding shall be recorded and entered into the 
minutes of the closed meeting.

Village President requested a motion to go into Executive Session.  Trustee Kumar made the motion, 
Trustee Alfano seconded the motion. Trustee Cordova (Yes), Trustee Konstatos (Yes), Trustee Kozar 
(Yes), Trustee Kumar (Yes), Trustee Alfano (Yes), Trustee Sabri (Yes), and Village President Kevin 
Patrick (Yes). There were no nays, motion carried (7-0).  Adjournment will be from Executive Session.

22. Adjournment.
No time of adjournment was given.

Respectfully submitted,

Rolf Laukant,
Village Clerk
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VILLAGE OF VILLA PARK
Village Hall, Board Chambers

20 South Ardmore Avenue
Villa Park, IL 60181

 
Village Board of Trustees - Committee of the Whole

May 19, 2025 6:00 PM

Village President Kevin Patrick
 Village Clerk Rolf Laukant

        Village Trustees Cari Alfano, Jorge Cordova, Tina Konstatos, Jack Kozar, Deepa Kumar, Khalid Sabri

MINUTES OF THE COMMITTEE OF THE WHOLE MEETING HELD IN VILLAGE HALL BY THE PRESIDENT AND THE 
BOARD OF TRUSTEES OF THE VILLAGE OF VILLA PARK ON 

May 19, 2025

1. Call to Order – Roll Call.
President Patrick called the meeting order and Clerk Laukant called the roll.

2. Pledge of Allegiance.
President Patrick led the Pledge of Allegiance. 

3. Discussion.
3.a. Railroad Grade Separation.
 Presentations by Barry Carta of Kroy Railway Group LLC and presentation by Kurt Brandt of LinqThingz.
 Discussion ensued. Presentation on Railroad Grade Separation by Mike Guerra. 
3.b. Parental Leave Policy.   
Discussion ensued. Request on Motion to move item to next meeting Attorney Wolf clarified options. Request made 
to put this on Board Agenda as Unfinished Business.  

4. Public Comments.
Joe Amore discussed Grade Separation Project presentations and Railroad Safety. 

5. Adjournment.
Motion to adjourn requested by President Patrick. Motion made by Trustee Konstatos and seconded by Trustee 
Alfano.  Trustee Cordova (yes), Trustee Konstatos (yes), Trustee Kozar (yes), Trustee Kumar (yes), Trustee Alfano 
and President Patrick (yes).  No nays. Motion passed 6-0.  

Meeting adjourned at 6:56p.m.

Respectfully submitted,

Rolf Laukant
Village Clerk
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VILLAGE OF VILLA PARK
Village Hall, Board Chambers

20 South Ardmore Avenue
Villa Park, IL 60181

 
Special Meeting of the Village Board of Trustees

May 28, 2025 7:00 PM

Village President Patrick
 Village Clerk Rolf Laukant

      Village Trustees Cari Alfano, Jorge Cordova, Jack Corkery, Jack Kozar, Deepa Kumar, Kevin Patrick

MINUTES OF THE FORMAL SPECIAL MEETING HELD IN VILLAGE HALL BY THE 
PRESIDENT AND THE BOARD OF TRUSTEES OF THE VILLAGE OF VILLA PARK ON 

MAY 28, 2025

Special Meeting Minutes - Village of Villa Park Board of Trustees

1. Call to Order – Roll Call. 

President Patrick called the meeting to order and Clerk Laukant called the roll. Trustee Kozar, Trustee 
Alfano, Trustee Sabri, Trustee Konstatos, Trustee Kumar and Village President Kevin Patrick were 
present.

2. Pledge of Allegiance.

President Patrick led the Pledge of Allegiance, followed by a prayer.

President Patrick made a Motion to move item 6 to item 3.  Motion made by Trustee Sabri, seconded by 
Trustee Kozar.  Roll call vote Trustee Kumar (yes), Trustee Cordova (yes), Trustee Alfano (yes), Trustee 
Kozar (yes), Trustee Konstatos (yes), Trustee Sabri (yes), President Patrick (yes).  Motion carried (7-0). 

6. Public Comments.
Donna Noxon spoke against Resolution items 5a and 5b. Bob Wagner spoke against Resolutions 5a and 
5b. Cindy Wood spoke about job openings and temp services.  Christine Murphy and Jack Corkery spoke 
against Resolution items 5a and 5b. Cheryl Tucker spoke against Resolution 5a. and 5b. Resident from 
South Ardmore (name in audible) spoke against 5a and 5b.  Resident, Leslie Seei sent a letter to be read in 
Public Comments, this letter was in support of 5a and 5b.  Allan Leishman sent a letter to be read in 
Public Comments, this letter was against Resolutions 5a and 5b. 

President Patrick requested a motion to move into Executive Session. Trustee Konstatos made motion. 
Trustee Kozar seconded. Roll call vote:  Trustee Alfano (yes), Trustee Cordova (yes), Trustee Kumar 
(yes), Trustee Kozar (yes), Trustee Konstatos (yes), Trustee Sabri (yes), and President Patrick. 

Board will  reconvene from Executive Session to finish Special meeting. 
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3. Executive Session.
3a. 5 ILCS 120/2(c)(1) The appointment, employment, compensation, discipline, performance, or 
dismissal of specific employees, independent contractors, volunteers, or legal counsel.

4. Reconvene. 
Roll call vote taken. Trustee Kumar (yes), Trustee Konstatos (yes), Trustee Sabri (yes), Trustee 

Alfano (yes), Trustee Kozar (yes), Trustee Cordova (yes) and President Patrick (yes).  Attorney Wolf 
clarified having to say yes.  Motion to move to Resolution 5a. Trustee Konstatos motioned, Trustee Kozar 
seconded. Discussion of the Board. 

5. Resolutions.
5.a.    Resolution of the Village of Villa Park, DuPage County, Illinois Removing Village Manager From 
Office.  Trustee Kumar disagreed with the decision and inquired why the normal hiring process was not 
followed.  Trustee Cordova  disagreed with the decision and will be voting no for this resolution. 
President spoke of reasons for decision and advised this was a hard decision.  Roll call vote:  Trustee 
Cordova (no), Trustee Kumar (no), Trustee Konstatos (yes), Trustee Sabri (yes), Trustee Alfano (yes), 
Trustee Kozar (yes), President Patrick (yes). Motion passed (5-2).

5.b.   Resolution of the Village of Villa Park, DuPage County, Illinois Appointing Village Manager To 
Office. Trustee Konstatos moved the motion, Trustee Kozar seconded.  President Patrick asked if there 
was any discussion.  President Patrick spoke on Chief Rivas’s leadership, experience, professionalism and 
education. He spoke of strategic focus and moving forward. Roll vote:  Trustee Kumar (no), Trustee 
Cordova (yes), Trustee Alfano (yes), Trustee Kozar (yes), Trustee Konstatos (yes), Trustee Sabri (yes) 
and President Patrick (yes). Motion passed (6-1).

6. Adjournment
Motion to adjourn made by Trustee Cordova, seconded by Trustee Kumar.  Roll call vote: Trustee Sabri, 
Trustee Kozar, Trustee Konstatos, Trustee Alfano, Trustee Cordova, Trustee, Kumar, President Patrick.
Village Manager Rivas spoke briefly. Voice vote to adjourn.  (7-0 ayes). 

Adjournment at 11:45 p.m.

Respectfully submitted,

Rolf Laukant,
Village Clerk
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1279892-1

Ordinance No. _____

AN ORDINANCE AMENDING SECTION 3-313(A) OF CHAPTER 3 OF THE 
VILLA PARK MUNICIPAL CODE IN ORDER TO INCREASE BY ONE 

THE MAXIMUM NUMBER OF LICENSES PERMITTED UNDER 
THE CLASS D LIQUOR LICENSE CLASSIFICATION 

WHEREAS, the Village of Villa Park (the “Village”) is a duly organized and validly 

existing non home-rule municipality created in accordance with the Constitution of the State of 

Illinois of 1970 and the laws of the State; and

WHEREAS, pursuant to section 5/4-1 of the Liquor Control Act of 1934, as amended, 

(235 ILCS 5/4-1 et seq.) the corporate authorities have the power to determine the number, kind 

and classification of liquor licenses and their fees; and 

WHEREAS, the Village President, as the Local Liquor Control Commissioner, has 

approved the application of 7-Eleven, Inc., owner of 7-Eleven, located at 54 S. Villa Avenue, 

subject to the Village Board’s approval to increase the number of available liquor licenses under 

the Class D license classification for the sale at retail of alcoholic liquors, and only in the original 

packages, by persons engaged in the sale of foods and foodstuffs, commonly known as grocers 

or groceries and only as an incident to such drug or grocery business and not to be consumed on 

the premises. 

NOW, THEREFORE, BE IT ORDAINED by the President and Board of Trustees of the 

Village of Villa Park, DuPage County, Illinois, as follows:

Section 1:  The facts and statements contained in the preambles to this Ordinance are found 

to be true and correct and are hereby adopted as part of this Ordinance.

Section 2:  That Section 3-313(a) of the Villa Park Municipal Code, as amended, be and 

is hereby amended to read as follows: 
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Ordinance No: 

1279892-1

Class Maximum Number

   D 8

Section 3:  This Ordinance shall be in full force and effect upon its passage, approval, and 

publication as provided by law.

Passed this _____ day of _______________, 2025.

AYES: ___________________________________

NAYS: ___________________________________

ABSENT: ___________________________________

Approved this _____ day of __________, 2025.

________________________________________
Kevin Patrick, Village President

Attest:

________________________________
Rolf Laukant, Village Clerk

Published in pamphlet form:

_________________, 2025
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MEMORANDUM 

 
TO: Village Board of Trustees   
   
FROM:    
   
DATE: June 9, 2025   
   
SUBJECT: An Ordinance Authorizing the Acquisition of a Certain Parcel of Real Estate 

within the Corporate Boundaries of the Municipality for Public Purposes and 
Authorizing the Village Manager and/or Village Attorneys to Make an Offer to the 
Record Owner of the Property   

  
 

 
RECOMMENDED ACTION: 
This is an Ordinance Authorizing the Acquisition of the property commonly known as 405 N Ardmore 
Ave owned by Hawthorneworld Villa Park, LP.  
   
BACKGROUND: 
In follow up to the Village Board's direction, this Ordinance, if approved, will authorize the Village's 
special counsel, Helm & Wagner, P.C., and the Village Manager to seek the acquisition of certain 
real property owned by Hawthorneworld Villa Park, LP ("Hawthorneworld").  The Ordinance 
authorizes the issuance of an offer to purchase fee simple title of the property that was intended for 
development by Hawthorneworld, which development never came to fruition.  As set forth in the 
Ordinance, the Village's offer to purchase will be consistent with an appraisal opinion prepared by a 
third-party independent appraiser and will condition acceptance of the Village offer to formal 
subsequent approval by a majority vote of the Village President and Board of Trustees before it is 
accepted and binding upon the Village.  
   
DISCUSSION:  
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ORDINANCE NO. _________

AN ORDINANCE AUTHORIZING THE ACQUISITION OF A CERTAIN PARCEL 
OF REAL ESTATE WITHIN THE CORPORATE BOUNDARIES OF THE 
MUNICIPALITY FOR PUBLIC PURPOSES AND AUTHORIZING THE 

VILLAGE MANAGER AND/OR VILLAGE ATTORNEYS TO MAKE 
AN OFFER TO THE RECORD OWNER OF THE PROPERTY

WHEREAS, the Village of Villa Park, DuPage County, Illinois, an Illinois Municipal 

Corporation (the “Village’) is a non-home rule unit of local government organized under the 

Constitution of the State of Illinois of 1970 and the laws of this Sate and as such has authority to 

promote the health, safety and welfare of the Village and its citizens; and 

WHEREAS, the Village is authorized by the Illinois Municipal Code at 65 ILCS 5/11-

61-1 to acquire private property that is useful, advantageous or desirable for municipal purposes 

or for the public welfare; and

WHEREAS, the Village has determined that it needs to acquire fee simple title to the real 

estate property for its lawful purposes legally described in Exhibit A attached hereto and 

incorporated herein (“Subject Property”); and 

WHEREAS, the Village has consulted with an independent real estate appraiser to assist 

the Village with determining the Subject Property’s fair cash market value; and

WHEREAS, the Village has determined that the fee simple owner of the Subject Property 

is Hawthorneworld Villa Park, LP, an Illinois limited liability company, and the Village does 

hereby authorize its Village Manager or its legal representatives to make an offer to the record 

owner, which offer shall be generally consistent with the appraisal opinion from the independent 

appraiser retained by the Village for such purposes, and that such offer be made subject to right of 

approval by the Village, which approval if made to be by separate ordinance dully adopted by the 

Village President and Board of Trustees; and

WHEREAS, the Village Manager and/or Village attorneys be and are authorized to make 

the offer subject to approval within ten (10) days from the date the offer is served on the owner of 

record by certified mail, return receipt requested or by email, and said Village Manager and/or the 

Village attorneys are authorized to negotiate with the record owner.

NOW, THEREFORE, BE IT ORDAINED by the Village President and Board of 

Trustees of the Village of Villa Park, DuPage County, Illinois as follows:
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Section 1: That the preamble of the Ordinance is hereby incorporated into the Section 

as if fully set out herein.

Section 2: That the Village confirms the need to acquire fee simple title to the real 

estate legally described in Exhibit A for proper legal purposes of the Village.

Section 3: That the law of firm of Helm & Wagner, P.C., and the Village Manager are 

hereby authorized and directed to make the offer for the Village to acquire fee simple title to the 

Subject Property and undertake any and all actions as may be required to acquire the Subject 

Property through negotiations consistent with the advice provided by the independent appraiser 

retained by the Village for said purpose.

Section 4: That any offer to be made by the Village to the Owner of the Subject 

Property shall condition acceptance of the Village offer to formal subsequent approval by a 

majority vote of the Village President and Board of Trustees before it be accepted and binding 

upon the Village.

Passed this _____ day of _______________, 2025.

AYES: ___________________________________

NAYS: ___________________________________

ABSENT: ___________________________________

Approved this _____ day of __________, 2025.

________________________________________
Kevin Patrick, Village President

Attest:

________________________________
Rolf Laukant, Village Clerk

Published in pamphlet form:

_________________, 2025
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EXHIBIT A

Legal Description of Subject Property
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MEMORANDUM 

 
TO: Village Board of Trustees   
   
FROM:    
   
DATE: June 9, 2025   
   
SUBJECT: Resolution Approving a Parental Leave Policy   
  

 
 
RECOMMENDED ACTION:   
   
BACKGROUND:   
   
DISCUSSION:  
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RESOLUTION NO. _______

A RESOLUTION ADOPTING A PAID PARENTAL LEAVE POLICY
FOR EMPLOYEES OF THE VILLAGE OF VILLA PARK 

WHEREAS, the Village of Villa Park, DuPage County, Illinois (the “Village”) is a duly 

organized and validly existing non-home-rule municipality created in accordance with the 

Constitution of the State of Illinois of 1970 and the laws of the State; and

WHEREAS, the Village is empowered to create policies and procedures to provide for 

effective government within the Village; and

WHEREAS, the corporate authorities of the Village of Villa Park have determined that it 

is advisable, necessary and in the best interest of the Village to adopt a Paid Parental Leave Policy 

applicable to employees of the Village.

NOW, THEREFORE, BE IT RESOLVED, by the President and Board of Trustees of 

the Village of Villa Park, DuPage County, Illinois, as follows:

Section 1: The “Paid Parental Leave Policy” attached hereto as Exhibit A is hereby 

adopted and approved.

Section 2: This Resolution shall be in full force and effect upon its passage and 

approval as provided by law.

Passed this _____ day of ___________, 2025.

AYES: ___________________________________
NAYS: ___________________________________
ABSENT: ___________________________________

Approved this _____ day of ________________, 2025.

________________________________________
Kevin Patrick, Village President

Attest:

______________________________
Rolf Laukant, Village Clerk
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Exhibit A

Paid Parental Leave Policy
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MEMORANDUM 

 
TO: Village Board of Trustees   
   
FROM:    
   
DATE: June 9, 2025   
   
SUBJECT: Resolution Approving a Collective Bargaining Agreement with the Fraternal 

Order of Police-Sergeants.   
  

 
 
RECOMMENDED ACTION: 
This resolution would authorize the Village President and Village Manager to execute a collective 
bargaining agreement between the Village of Villa Park, Illinois and the Illinois Fraternal Order of 
Police, Labor Council.  Staff recommends approval of the resolution.  
   
BACKGROUND:   
   
DISCUSSION:  
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Resolution No. ________

A RESOLUTION APPROVING A COLLECTIVE BARGAINING
AGREEMENT BETWEEN THE VILLAGE OF VILLA PARK AND THE 

ILLINOIS FRATERNAL ORDER OF POLICE LABOR COUNCIL 
ON BEHALF OF THE VILLA PARK POLICE SERGEANTS

______________________________________________________________________

NOW THEREFORE, BE IT RESOLVED by the President and Board of Trustees of 

the Village of Villa Park, DuPage County, State of Illinois, as follows:

Section 1: That certain successor collective bargaining agreement between the 

Village of Villa Park and the Illinois Fraternal Order of Police Labor Council, on behalf of the 

Villa Park Police Sergeants, a copy of which collective bargaining agreement is attached hereto 

as Exhibit “A,” is hereby approved.

Section 2: The Village President and Village Clerk are hereby authorized and 

directed to execute and attest, respectively, the collective bargaining agreement, subject to the 

prior execution of said collective bargaining agreement by representatives of the Illinois 

Fraternal Order of Police Labor Council, on behalf of the Villa Park Police Sergeants.

Section 3: This Resolution shall be in full force and effect from and after its passage 

and approval in accordance with law.

ADOPTED this _____ day of __________, 2025, pursuant to a roll call vote as follows:

AYES: __________
NAYS: __________
ABSENT: __________
ABSTAINING: __________

PASSED AND APPROVED this _____ day of __________, 2025.

VILLAGE OF VILLA PARK

___________________________________
Kevin Patrick, Village President

ATTEST:

________________________________                                                
Rolf Laukant, Village Clerk
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Exhibit A

Agreement between the Village of Villa Park and the
Illinois Fraternal Order of Police Labor Council, 

on behalf of the Villa Park Police Sergeants 
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ILLINOIS FOP
LABOR COUNCIL
and

VILLAGE OF VILLA PARK
Lieutenants and Sergeants

May 1, 2022 – April 30, 2025

Springfield - Phone: 217-698-9433 / Fax: 217-698-9487
Western Springs - Phone: 708-784-1010 / Fax: 708-784-0058

Web Address: www.fop.org
24-hour Critical Incident Hot Line: 877-IFOP911
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Collective Bargaining Agreement

Between

VILLAGE OF VILLA PARK

And

Illinois Fraternal Order of Police Labor Council

Effective

May 1, 2022 2025 to April 30, 2025 2028
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PREAMBLE
THIS AGREEMENT entered into by the VILLAGE OF VILLA PARK, ILLINOIS (hereinafter referred 

to as the "Village" or the "Employer") and the Illinois Fraternal Order of Police Labor Council (hereinafter referred 
to as the "Union"), is in recognition of the Union's status as the representative of the Village's full-time sworn 
sergeants and lieutenants and has as its basic purpose the promotion of harmonious relations between the Village 
and the Union; the establishment of all equitable and peaceful procedure for the resolution of differences; and the 
establishment of an entire agreement covering all rates of pay, hours of work and conditions of employment 
applicable to the bargaining unit employees, therefore, in consideration of the mutual promises and agreements 
contained in this Agreement, the Village and the Union do mutually promise and agree as follows:

ARTICLE I RECOGNITION
Section 1.1 Recognition. 

Pursuant to Illinois Labor Relation Board case # S-RC-18-054, The Village recognizes the Union as the 
exclusive representative of all employees included in the following bargaining unit, found appropriate for 
purposes of collective bargaining with regard to rates of pay, wages, hours of employment, and other conditions 
of employment:

Included: All full-time sworn personnel employed by the Police Department of the Village of Villa Park 
in the rank or title of Sergeant and Lieutenant.

Excluded: All other employees of the Village of Villa Park.

Section 1.2 Probationary Period.
The probationary period shall be twelve (12) months in duration for Sergeants and Lieutenants. Time 

absent from duty in excess of thirty days annually shall not apply toward satisfaction of the probationary period. 
During the probationary period, an officer is subject to being returned to the officer's former rank, without cause 
and with no recourse to the grievance procedure or any other forum.

Section 1.3  Fair Representation. 
The Union recognizes its responsibility as bargaining agent and agrees fairly to represent all employees in 

the bargaining unit, whether or not they are members of the Union.

Section 1.4 Seniority. 
Unless stated otherwise in this Agreement, Village seniority for the purpose of this Agreement shall be 

defined as a peace officer's length of continuous full-time service with the Village since the last date of hire. 
Seniority shall not include periods of unpaid leave time. Rank seniority shall be defined as length of time in the 
rank of Sergeant or Lieutenant.

Section 1.5 THIS SECTION DELETED MAY 1,2022 CONTRACT

ARTICLE II MANAGEMENT RIGHTS

Section 2.1 Management Rights. 
Except as specifically limited by the express provisions of this Agreement, and subject to the powers of 

the Villa Park Fire and Police Commission, the Village retains all traditional rights to manage and direct the affairs 
of the village in all of its various aspects and to manage and direct its employees, including but not limited to the 
following: to plan, direct, control and determine the budget and all the operations, services, policies and missions 
of the village; to supervise and direct the working forces; to establish the qualifications for employment and to 
employ employees; to schedule and assign work, to transfer and reassign employees; to establish work and 
productivity standards and, from time to time, to change those standards; to assign overtime; to purchase goods 
and services; to determine the methods, means, organization and number of personnel by which departmental 
services shall be made or purchased; to make, alter and enforce reasonable rules, regulations, orders and policies; 
to evaluate, promote or demote employees; to establish performance standards; to discipline, suspend and/or 
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discharge non-probationary employees for just cause; to change or eliminate existing equipment or facilities or 
introduce new ones without having to negotiate over the effects of such change. The Village shall also have the 
right to take any and all actions as may be necessary to carry out the mission of the Village and the Police 
Department in the event of civil emergency as may be declared by the Village President, the Village Manager, 
Police Chief or their authorized designees. which may include, but are not limited to: riots, civil disorders, tornado 
conditions, floods or other catastrophes or financial emergencies, and to suspend the terms of this Agreement 
during such civil emergency.

Section 2.2 Policy Manual and Regulations. 
The Village may adopt, change or modify the Police Department Policy Manual. The Village agrees to 

post or make available in the department a copy of the current Police Department Policy Manual. Whenever the 
Police Department changes the Policy Manual provisions applicable to employees, the Union will be given at 
least five (5) business days prior notice, absent an emergency or other need for immediate action as determined 
by the Chief of Police, before the effective date of the policy change in order that the Union may discuss such 
policy change with the Village within that five (5) business day period before they become effective if the Union 
so requests. The Police Department Policy Manual shall not conflict with any specific provision of this Agreement.

ARTICLE III UNION SECURITY

Section 3.1 Dues Checkoff. 
While this Agreement is in effect, the Village will deduct from each employee's paycheck once each month 

the uniform, regular monthly Union dues for each employee in the bargaining unit who has filed with the Village 
a lawful, voluntary, effective Checkoff authorization form. The Village will honor all executed Checkoff 
authorization forms received not later than ten (10) working days prior to the next deduction date and such 
authorization forms shall remain in effect until revoked. If a conflict exists between the checkoff authorization 
form and this Article, the terms of this Article and Agreement control.

Total deductions collected for each calendar month shall be remitted by the Village to and address provided 
by the union together with a list of employees for whom deductions have been made not later than the tenth (10th) 
of the following month. The Union agrees to refund to the employees any amounts paid to the union in error on 
account of this dues deduction provision.

A Union member desiring to revoke the dues checkoff may do so at any time by providing written notice 
to the Village with a copy to the Union. Dues shall be withheld and remitted to the Union unless or until such time 
as the Village receives a notice of revocation of dues checkoff from an employee, or notice of an employee's 
death, transfer from covered employment, termination of covered employment, or when there are insufficient 
funds available in the employee's earnings after withholding all other legal and required deductions. Information 
concerning dues not deducted under this Article shall be forwarded to the Union, and this action will discharge 
the village's only responsibility with regard to such cases. Deductions shall cease at such time as a strike or work 
stoppage occurs in violation of Article VI of this Agreement (No Strike-No lockout).

The actual dues amount to be deducted shall be certified to the Village by the Union, and shall be uniform 
in dollar amount for each employee in order to ease the Employer's burden of administering this provision. The 
Union may change the fixed uniform dollar amount which will be the regular monthly dues once each calendar 
year during the life of this Agreement. The Union will give the Village forty-five (45) days notice of any such 
change in the amount of uniform dues to be deducted.

Section 3.2  Union Indemnification. 
The Union shall indemnify, defend and hold harmless the Village and its officials, representatives and 

agents against any and all claims, demands, suits or other forms of liability (monetary or otherwise) and for all 
legal costs for counsel selected or approved by the Union that shall arise out of or by reason of action taken or not 
taken by the Village in complying with the provisions of this Article. If an improper deduction is made, the Union 
shall refund directly to the employees any such amount.

Page 82 of 220



3

ARTICLE IV HOURS OF WORK AND OVERTIME

Section 4.1 Application of Article. 
This Article is intended only as a basis of calculating overtime payments, and nothing in this Agreement 

shall be construed as a guarantee of hours of work per day, week, work period or year.

Section 4.2 (a) Normal Work Week and Work Day. 
Except as provided elsewhere in this Agreement, the normal workweek shall be established by the Village 

from time to time. The normal workday will consist of an eight and a half (8,5) consecutive hour shift, including 
an on-duty thirty (30) minute lunch break each day subject to emergency work duties. If an employee's lunch is 
seriously interrupted by emergency work duties, the employee shall be allowed to take additional time off for 
lunch to account for the employee's thirty (30) minute lunch period, work permitting. In addition, employees shall 
be allowed to take two fifteen (15) minute breaks each day with permission of the Police Chief or the Chief's 
designee.

Section 4.2 (b)._ Normal Shift Hours.
The normal shift hours will be as follows:
Day Shift: 6:30 a.m. —3:00 p.m.
Afternoon Shift: 2:30 p.m. — 11:00 p.m.
Evening Shift: 10:30 p.m. 7:00 a.m.
Section 4.3 Change In Normal Work Week and Work Day.

While the eight and one-half (8.5) hour day is in effect, Supervisors will continue to schedule two (2) days 
off per seven (7) day work period and will have an additional bank of seventeen (17) "Off Days" beginning 
January 1 of each year. "Off Days Bank" must be used by the end of the calendar year. The "Off Days Bank" 
cannot be converted to any other earned time and cannot be paid out for cash with the exception of separation. 
Payout at separation will be prorated on a calendar year basis. The bank of "Off Days" are to be scheduled a at 
time when another Supervisor is scheduled to work on their designated shift so as not to incur any overtime 
expense. If unused days cannot be scheduled without incurring overtime, then those days will be forfeited with 
the exception of extenuating circumstances. In these extenuating circumstances, the Supervisor may request 
approval from the Chief of Police or the Chief's designee to carry over unused days. The "Off Days Bank" cannot 
be converted to any other earned time and cannot be paid out for cash with

The shifts, work days and hours to which employees are assigned shall be based upon the twenty-eight 
(28) day departmental work schedule. Employees may continue to schedule work days, days off and shifts by 
seniority in rank, subject to the right of the Police Chief or the Chief's designee to assign employees to a particular 
shift based on a special skill set of the individual supervisor and the operational needs of the department, both as 
determined by the Chief of Police. Section 8.3 of this agreement limits day off choices during the vacation of 
supervisors.

Notwithstanding the above, the Chief of Police shall have the discretion to temporarily or permanently 
move employees to and from different shifts, shift assignments or shift rotations based upon the Chief's assessment 
of the needs of the department.

Employees may temporarily trade shifts, with the approval of the Chief of Police or the Chief's designee. 
subject to criteria established by the Chief of Police or the Chiefs designee.

Notwithstanding the above, the Chief of Police reserves the right to establish the number, site. and times 
of shifts. Should it be necessary in the interest of efficient operations to establish schedules departing from the 
normal twenty-eight (28) day rotation, work day or work week, the Village will, absent emergency as determined 
by the Chief and where practicable, attempt to give at least 48 hours' notice to the affected employee.
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Section 4.4 Overtime Pay. 
Employees shall be paid one and one-half times their regular rate of pay for all hours worked beyond the 

regular number of scheduled hours that may occur in their twenty-eight (28) day departmental work schedule 
(instead of after 160 hours in the twenty-eight (28) day work schedule) provided the employee is in paid status 
for all regularly scheduled hours of work.

Section 4.5 Compensatory Time.
Compensatory time at a time and one-half (1-1/2) rate may be earned at such times and in such time blocks 

as are mutually agreed upon between the involved employee and the employee's supervisor. If mutual agreement 
on compensatory time cannot be reached, the employee shall receive one and one-half (1-1/2) times the employee's 
rate of pay for overtime worked in accordance with the provisions of Section 4.4

Employees may accumulate up to two hundred forty (240) hours of compensatory time during a fiscal 
year. All such time in excess of 140 hours must be taken or sold prior to the end of each fiscal year. The remaining 
time at the end of the fiscal year shall become non-sellable compensatory time. Any current non-sellable 
compensatory time shall remain non-sellable during the term or this Agreement, except upon separation from the 
Department. Upon separation, an employee shall be paid all accumulated compensatory time at the employee's 
then current rate of pay. Compensatory time submitted for payment shall he submitted on a quarterly basis, in 
December. April, July and October. Compensatory time off may, upon approval of the Chief or the Chief's 
designee be taken at straight-time amounts (8.5 hours charge for each day taken) if another employee does not 
need to be called in to maintain departmental manpower requirements. However, if another employee must be 
called in or held over to maintain manpower requirements, and the Chief or the Chief's designee still approves a 
compensatory time off request, such time off shall be charged at an overtime rate of 1.5 hours charged for each 1 
hour taken.

Compensatory time off may only be taken in 30 minute increments, except upon written approval of the 
Chief or the Chief's designee. Employees assigned to the detective division shall earn 8 hours of non-sellable 
compensatory time off per month in those months that such employee is on call in the detective division. The 
parties agree that the Chief of Police or the Chief's designee shall not deny compensatory time or any request for 
compensatory time off except to maintain safe manpower levels.

Benefit Time — Employees will continue to earn benefit time at the rate of eight (8) hours for each day of 
benefit time (vacation, floating holidays, personal days, holidays and sick days). In order to be absent for a day, 
an employee must utilize 8.5 hours of the appropriate applicable benefit time. Employees may carryover from one 
calendar year to the next vacation of less than 8.5 hours.

Section 4.6 Court Time.
Employees who would otherwise be off-duty shall be paid their regular straight-time hourly rate of pay for 

all hours worked, excluding lunch, when authorized by a superior to appear in court on behalf of the Village in 
the capacity of a commissioned employee or when preparing for an off- duty appearance on behalf of the Village 
when in the presence of a prosecuting attorney, with a two (2) hour minimum. Court time hours actually worked 
shall he included in the Section 4.4 calculation for purposes of determining overtime payments.\

Employees required to appear in court or placed on standby status to appear in court, or case 
preparation with the prosecuting attorney on behalf of the Village who would otherwise be off-duty will be 
paid overtime with a 4-hour minimum when the time does not continuously precede or follow an employee’s 
regular working hours. If the court time abuts to the employee’s regular working hours, the employee will 
receive overtime for time worked.  Court time hours actually worked shall be included in the Section 4.4 
calculation for purposes of determining overtime payments. The minimum starts at the time of the court 
notice unless travel time is required in which the employee will receive travel time of 30 minutes. Additional 
travel time can be approved by a supervisor when the travel time exceeds 30 minutes.      

Section 4.7  Call-Back Pay.
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A call-back is defined as an official assignment of work which does not continuously precede or follow an 
employee's regularly scheduled working hours. A callback shall be compensated at time and one half (1-1/2) an 
employee's regular straight-time hourly rate of pay for all hours worked on call-back, with a two hour minimum, 
except that if the employee is called back to rectify the employee's own error, such call back time shall be paid at 
straight time rates and shall not be counted toward overtime hours under Section 4.4.

Section 4.8 Required Overtime.
The Chief of Police or the Chief's designees shall have the right to require overtime work and employees 

may not refuse overtime assignments. In non-emergency situations, the Chief or the Chief's designee as a general 
role shall take reasonable steps to obtain volunteers for overtime assignments before assigning required overtime 
work though specific individuals may be directed to perform specific overtime assignments.

Section 4.9 No Pyramiding. 
Compensation shall not be paid (or compensatory time taken) more than once for the same hours under 

any provision of this Article or Agreement.

Section 4.10 Standby Time. 
Employees who would otherwise be off-duty shall be paid time and one-half their then regular hourly rate 

of pay for all hours on standby, when authorized by a superior, with a two (2) hour minimum.

Section 4.11 Part-Time Employees. 
Part-time employees shall not be considered, under any circumstances, for the replacement of a full-time 

employee. Should a shift go below its required minimum, a full-time employee shall be hired or ordered to fill the 
shortage. Part Time Employees shall not be counted in the minimum shift strengths.

Section 4.12 Overtime Special Detail Hiring,
Overtime special detail hiring is considered to be that hiring involving special details in job assignments 

other than hiring which occurs to maintain established shift minimums. Overtime Special Detail Hiring shall be 
determined by police management based upon management's assessment of departmental needs to appropriately 
hire for a special detail(s), including the individual or unique requirements of each detail or job assignment in 
need of hiring.

Employees working special detail on July Fourth for the parade or other holiday related events shall 
receive double time pay.

Section 4.13 THIS SECTION DELETED MAY 1, 2016 CONTRACT

Section 4.14  Supervisor Overtime
The job classification and assignment of Supervisors within the bargaining group shall not be filled by 

employees outside of the bargaining group except as sated in the following paragraph.

At least one supervisor is required to be working on each shift. A supervisory shift shortage created due to 
court coverage, training assignments and meetings, may be filled by another supervisor of equal or greater rank 
limited to regular business hours of the village.

ARTICLE V GRIEVANCE PROCEDURE

Section 5.1 Definition.
A "grievance" is defined as a dispute or difference of opinion raised by an employee or the Union against 

the Village involving an alleged violation or misapplication of an express provision of this Agreement. except 
that any dispute or difference of opinion concerning the imposition of discipline which is subject to the jurisdiction 

Page 85 of 220



6

of the Board of Fire and Police Commissioners of the Village of Villa Park shall not be considered a grievance 
under this Agreement. This grievance procedure shall supersede any other Village grievance procedure.

Section 5.2 Procedure.
A grievance filed against the Village shall be processed in the following manner:

STEP 1: Any employee who has a grievance shall submit the grievance in writing to the Deputy 
Chief, dep3ending upon the employee’s assignment, specifically indicating that the matter 
is a grievance under this Agreement.  The grievance shall contain a complete statement of 
the facts, the provision or provisions of this Agreement which are alleged to have been 
violated, and the relief requested.  All grievances must be presented no later than ten (10) 
calendar days from the date of the occurrence of the matter giving rise to the grievance.  
The Deputy Chief shall render a written response to the grievance within five (5) business 
days after the grievance is presented.  

STEP 2: If the grievance is not settled at Step 1 and the employee, or the Union if a union grievance, 
wishes to appeal the grievance to Step 2 of the grievance procedure, it shall be submitted 
in writing to the Police Chief within five (5) business days after receipt of the Village’s 
answer in Step 1, or within five (5) business days of the time when such an answer would 
have been due.  The grievance shall specifically state the basis upon which the grievant 
believes the grievance was improperly denied at the previous step in the grievance 
procedure. The Police Chief of the Chief’s designee shall investigate the grievance and, 
in the course of such investigation shall offer to discuss the grievance within five (5) days 
with the grievant and an authorized Union representative, if one is requested by the 
employee, at a time mutually agreeable to the parties.  If no settlement of the grievance is 
reached, the Police Chief or the Chief’s designee shall provide a written answer to the 
grievant, or to the Union if a Union grievance, within five (5) business days following 
their meeting.  

STEP 3: If the grievance is not settled at Step 2 and the Union desires to appeal, it shall be referred 
by the Union in writing to the Village Manager within five (5) business days after receipt 
of the Village’s answer in Step 2.  Thereafter, the Village Manager or the Manager’s 
designee and the Police Chief or other appropriate individuals as desired by the Village 
Manager shall meet with the grievant, the steward involved, and an outside, no employee 
representative of the Union if desired by the employee within five (5) business days of 
receipt of the Union’s appeal, if at all possible.  If no agreement is reached, the Village 
Manager or designee shall submit a written answer to the Union within five (5) businesses 
days following the meeting.  

Section 5.3 Arbitration. 
If the grievance is not settled in Step 3 and the Union wishes to appeal the grievance from Step 3 of the 

grievance procedure. the Union may refer the grievance to arbitration, as described below, within thirty (30) 
calendar days of receipt of the Village's written answer as provided to the Union at Step 3:

A.   The parties shall attempt to agree upon an arbitrator within five (5) business days after receipt of 
the notice of referral. In the event the parties are unable to agree upon the arbitrator within said five 
(5) day period, the parties shall jointly request the Federal Mediation and Conciliation Service or 
the American Arbitration Association to submit a panel of seven (7) arbitrators. Each party retains 
the right to reject one (I) panel in its entirety and request that a new panel be submitted. Both the 
Village and the Union shall have the right to strike three (3) names from the panel. The party 
requesting arbitration shall strike the first three names; the other party shall then strike three names. 
The person remaining shall be the arbitrator.
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B. The arbitrator shall be notified of the selection and shall be requested to set a time and place for the 
hearing, subject to the availability of Union and village representatives. The Village and the Union 
shall have the right to request the arbitrator to require the presence of witnesses or documents. The 
Village and the Union retain the right to employ legal counsel,

C. The arbitrator shall submit the decision in writing within thirty (30) calendar days following the 
close of the hearing or the submission of briefs by the parties, whichever is later.

D. More than one grievance may be submitted to the same arbitrator if both parties mutually agree in 
writing.

E. The fees and expenses of the arbitrator and the cost of a written transcript, if any, shall be divided 
equally between the Village and the Union: provided, however, that each party" shall be responsible 
for compensating its own representatives and witnesses.

Section 5.4  Limitations  on Authority of Arbitrator.
The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract from the provisions 

of this Agreement. The arbitrator shall consider and decide only the questions of fact as to whether there has been 
a violation, misinterpretation or misapplication of the specific provision of the Agreement. The arbitrator shall be 
empowered to determine only the issue raised by the grievance as submitted in writing at Step 1. The arbitrator 
shall have no authority to make a decision on any issue not so submitted or raised. The arbitrator shall be without 
power to make any decision or award which is in any way contrary to or inconsistent with applicable laws or rules 
and regulations of administrative bodies that have the force and effect of law. The arbitrator shall not in any way 
limit or interfere with the powers, duties and responsibilities of the Village or Village Fire and Police Commission 
under law and applicable court decision. Any decision or award of the arbitrator rendered within the limitation of 
this Section 5.4 shall be binding upon the Union and employees covered by this Agreement, and binding upon the 
Village.

Section 5.5 Time Limit for Filing 
No grievance shall be entertained or processed unless it is submitted at Step 1 within five (5) business days 

after the occurrence of the event giving rise to the grievance or within five (5) business days after the employee, 
through the use of reasonable diligence, could have obtained knowledge of the occurrence of the event giving rise 
to the grievance. A "business day" is defined as a calendar day exclusive of Saturdays. Sundays or holidays 
recognized by the Village. If a grievance is not presented by the employee or the union within the time limits set 
forth above, it shall be considered "waived" and may not be further pursued by the employee or the Union. If a 
grievance is not appealed to the next step within the specific time limit or any agreed extension thereof, it shall 
be considered withdrawn on the basis of the Village's last answer. If the Village does not answer a grievance or 
an appeal thereof within the specified time limits, the aggrieved employee and/or the Union may elect to treat the 
grievance as denied at that step and immediately appeal the grievance to the next step.

Section 5.6 Time Off.
The grievant and one Union representative, or a union representative if a Union grievance, shall receive 

paid time off to participate in the Step 2 or 3 meetings if the meetings are conducted on working time. No other 
time spent on grievance matters shall be considered time worked for compensation purposes.

ARTICLE VI NO-STRIKE CLAUSE

Section 6.1 No Strike.
Neither the Union nor any officers, agents or employees will instigate, promote, sponsor, engage in, or 

condone any strike, sympathy strike, secondary boycott, slow-down, speed-up, sit down, concerted stoppage of 
work, concerted refusal to perform overtime, concerted, abnormal or unapproved enforcement procedures or 
policies, work-to-the-rule situation, mass resignations, mass absenteeism, organized interference, or picketing 
which in any way results in the interruption or disruption of the operations of the Village, regardless of the reason 
for doing so. Any or all employees who violate any of the provisions of this Article may be discharged or otherwise 
disciplined by the Village with normal appeal and hearing rights to the Board of Fire and Police Commissioners 
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of the Village of Villa Park. Each employee who holds the position of officer or steward of the Union occupies a 
position of special trust and responsibility in maintaining and bringing about compliance with the provisions of 
this Article. In addition, in the event of a violation of this section of this Article, the Union agrees to inform its 
members of their obligation under this Agreement and to direct them to return to work.

Section 6.2  No Lock Out.
The Village will not lock out any employees during the term of this Agreement as a result of a labor dispute 

with the Union.

Section 6.3 Penalty. 
Any officer who violates the provisions of Section 6.1 shall be subject to immediate discipline. Any action 

taken by the Village against an officer who violates Section 6.1 shall not be considered a violation of this 
Agreement. The failure to confer a penalty in any instance is not a waiver of such right in any other instance nor 
is it a precedent.

Section 6.4 Judicial Restraint.
Nothing contained herein shall preclude the Village or the Union from obtaining judicial restraint and 

damages in the event the other party violates this Article.

ARTICLE VII HOLIDAYS
Section 7.1 Holidays 

The following are paid holidays for eligible employees:
New Year's Day 
President’s Day
Memorial Day
 July 4th
Labor Day
Thanksgiving Day

Day after Thanksgiving Day
Christmas Eve
Christmas Day
2 Floating Holidays
2 Personal Days

Section 7.2 Holiday Pay.
An employee who would be eligible for this benefit, by nature of the assignment, will receive these 

holidays in the employee's account on or about January 1, each year, to be used similar to vacation days.

Section 7.3 Holidays Worked. 
Employees who work on a holiday shall receive eight (8) hours pay for the day and, in addition shall 

receive another day off, with pay, as their holiday, to be taken upon prior request and approval of the Department.

Section 7.4 Floating Holidays/Personal Days.
Floating holidays and personal days must be taken within the calendar year earned or they are lost except 

if an employee is incapable of using such days because the employee is off work on worker's compensation 
disability. Advance approval must be obtained from the Department before a floating holiday or personal day is 
taken.

ARTICLE VIII VACATIONS

Section 8.1 Eligibility and Allowances. 
All employees shall be eligible for paid vacation time after the completion of one (1) year of continuous 

full-time employment. Employees shall start to earn vacation allowance as of their date of hire, but cannot use 
vacation time until the year after it is earned. Vacation allowances shall be earned yearly, based on the following 
schedule:

Length of Continuous Vacation Hours
Service Per Year
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1 year 80 hours
8 years 120 hours
15 years 160 hours
20 years 200 hours

Section 8.2 Vacation Pay. 
The rate of vacation pay shall be the employee's regular straight-time rate of pay in effect for the employee's 

regular job classification on each day of the employee's vacation.

Section 8.3 Scheduling. 
Employees shall select vacation by rank and seniority in their rank. Only one (1) supervisor per shift may 

be on vacation at any one time. On or about January 1st the Chief of Police or the Chief's designee shall post a 
schedule for vacation selections during the upcoming calendar year. Employees shall schedule at least half of their 
vacation time. In circumstances where there are an odd number of weeks, the employee shall schedule half plus 
one (1) week of vacation. Employees may only select two (2) weeks at a time. After all employees have had the 
opportunity to make their selections, employees may then schedule additional vacation time, utilizing the order 
listed previously. Employees may not pick more than one week which contains a designated Village holiday (see 
Section 7.1 for designated Village holidays) during the initial vacation selection. The vacation selections shall be 
submitted to the Chief of Police or the Chief's designee for approval on or before January 30th, and the selections 
shall be reviewed and, if necessary, modified by the Chief of Police and a vacation schedule posted on or before 
February 15th. Thereafter, vacation requests shall be handled on a first requested, first received basis, subject to 
the overriding scheduling needs of the Village. All vacation days held by an employee after the selection process 
may be taken in 1/2 day or one (1) full day, or week blocks, with the approval of the Chief of Police or the Chief's 
designee. If an employee chooses one (1) week blocks of vacation after the initial selection, then the employee 
shall not be required to pay demand time if a shortage exists. Vacation may not be carried over to the next calendar 
year and any unused vacation days shall be forfeited without compensation, except an employee incapable of 
using such days because the employee is off work on extended worker's compensation or extended sick leave, 
may request approval from the Village Manager to carry over vacation.

Section 8.3 ADDED LANGUAGE EFFECTIVE MAY 1. 2016
When one (1) supervisor of a patrol shift schedules a week block of vacation (defined as Sunday through 

Saturday) the working supervisor of that shift will not schedule more than two (2) regular off days during this 
period. When a village designated holiday(s) occurs during a scheduled vacation week, the working supervisor 
will not schedule their regular day off on the designated holiday(s).

Section 8.4 Calculating Length of Vacation for New Employees and in Year of Severance. 
Vacation shall be earned on a pro-rata basis during an employee's first year of promotion and in the 

employee's year of severance. For example, should an employee be promoted during May then the following 
January that employee shall have earned 8/12ths of vacation time. The same shall be true of terminating 
employment. Employees shall earn credit for vacation on a pro-rata basis as per the example above and shall be 
paid for such unused time upon severance.

Section 8.5 Village  Emergency.
In case of an emergency, such as but not limited to riot, civil disaster, presidential visit, extreme illness 

and the like, the Village President, Village Manager or the Police Chief, or their designee, may cancel and 
reschedule any or all approved vacation leaves in advance of their being taken. and/or recall any sergeant or 
lieutenant from vacation in progress.

ARTICLE IX LAYOFF AND RECALL

Section 9.1  Layoff 
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The Village, in its discretion, shall determine whether layoffs are necessary. If it is determined that layoffs, 
whether in a rank or assignment, are necessary. employees covered by this Agreement will be laid off in 
accordance with State statute as it may from time to time be amended.

Section 9.2  Recall.
Employees who are laid off shall be placed on a recall list for a period of two (2) years. If there is a recall, 

employees who are still on the recall list shall be recalled, in the inverse order of their layoff, provided they are 
fully qualified to perform the work to which they are recalled without further training. Employees who arc eligible 
for recall shall be given ten (10) calendar days' notice of recall and notice of recall shall be sent to the employee 
by certified or registered mail with a copy to the Union, provided that the employee must notify the Chief of 
Police or the Chief's designee of the intention to return to work within three (3) days after receiving notice of 
recall. The Village shall be deemed to have fulfilled its obligations by mailing the recall notice by certified mail, 
return receipt requested, to the mailing address last provided by the employee, it being the obligation and the 
responsibility of the employee to provide the Chief of Police or the Chief's designee with the latest mailing 
address. If an employee fails to timely respond to a recall notice, the employee's name shall be removed from the 
recall list. If an employee is recalled and requires additional training, the Village shall provide that training at the 
Village's expense.

ARTICLE X SICK LEAVE

Section 10.1 Purpose
Sick leave shall be used for the purpose for which it was intended, that being to provide an employee 

protection against a full day's loss of pay due to illness of the employee or in the employee's immediate family 
(defined as spouse, child, parents or parents-in-law). Sick leave may not be converted into any other form of 
compensation, except upon separation from employment in good standing and as provided below. To the extent 
permitted by law, sick employees are expected to remain at home unless hospitalized, visiting their doctor or 
acting pursuant to reasonable instructions for care. Sick days shall be taken in a minimum of four (4) hour 
increments.

Section 10.2 Sick Days Earned.
Employees who begin with the Village shall have no sick leave until they have completed one (1) year of 

service. Upon the completion of one (I) year of service, and for each year thereafter, the employee shall be credited 
with twelve (12) eight (8) hour sick days which may be used as described below. Sick leave days/hours accrued 
but unused may be accumulated from year to year.

Section 10.3 Request for Sick Leave. 
Employees requesting sick leave must call their supervisor as soon as possible, but not less than one (1) 

hour prior to the start of the scheduled work day. An employee may be required to substantiate proof of illness 
where there is reason to suspect sick leave abuse. Where the employee is absent for five (5) or more consecutive 
days due to illness, the employee must bring in a doctor's certificate in order to receive sick leave pay and also to 
be able to return to work.

Section 10.4 Sick Leave Buy Back. 
Upon separation from employment in good standing, all bargaining unit employees shall receive 

compensation at fifty percent (50%) of the employee's regular hourly rate of pay for all sick days accumulated but 
not used to a maximum of: one hundred-fifty days (not to exceed 1200 hours) effective May 1, 2010, and effective 
May 1, 2011 to a maximum of one hundred-sixty days (not to exceed 1280 hours).

ARTICLE XI ADDITIONAL LEAVES OF ABSENCE

Section 11.1  Discretionary Leaves. 
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The Village may grant a leave of absence under this Article to any bargaining unit employee where the 
Village determines there is good and sufficient reason. The Village shall set the terms and conditions of the leave, 
including whether or not the leave is to be. with pay.

Section 11.2 Application for Leave 
Any request for a leave of absence shall be submitted in writing by the employee to the Police Chief or the 

Chief's designee as far in advance as practicable. The request shall state the reason for the leave of absence and 
the approximate length of time off the employee desires. Authorization for leave of absence shall, if granted, be 
furnished to the employee by the employee's immediate supervisor and it shall be in writing.

Section 11.3 Jury Duty.
An employee who is required to report for jury duty shall be excused from work without loss of pay for 

the period of time which he is required to be away from work and during which he would have otherwise been 
scheduled to work. If an employee is required to report for jury duty just prior to or immediately following the 
employee's regular midnight or afternoon shift, he shall have that shift off with pay. An employee shall 
immediately notify the Police Chief or the Chief's designee if he is required to report for jury duty. If an employee 
is compensated by the Village for performing jury duty, such employee must sign over to the Village any check 
received for performance of such jury duty. To be excused from work without loss of pay for jury duty, an 
employee is required to provide the Chief or designee proof of service at jury duty, which may include any 
check received for jury duty or proof of attendance from the court. 

Section 11.4 Funeral Leave. Bereavement Leave

Bargaining unit employees may be granted up to three (3) working days leave with pay in the event of the 
death of an employee’s immediate family member. Immediate family shall be defined as an employee’s 
spouse, child, stepchild, mother, father, stepparent, son-in-law, daughter-in-law, sister,  or brother, parent-in-
law, grandparent, grandparent-in-law, grandchild, or person who lives in the employee's household. One 
(1) working day will be granted with pay on the day of the funeral to attend the funeral or memorial service of a 
grandparent, father-in-law, mother-in-law, son-in-law, daughter-in-law, or member of the employee's immediate 
family who lives in the employee's household. Such paid leave cannot be taken more than six (6) months after 
the date of the funeral death of the employee’s immediate family member. Remaining leave time available 
pursuant to the Illinois Family Bereavement Leave Act and the Child Extended Bereavement Leave Act 
may be taken as unpaid leave. An employee must notify the employee’s immediate supervisor of the need 
for bereavement leave prior to the start of the absence.

Section 11.5 Leave for Illness. Injury or Disability. 
In the event an employee is unable to work by reason of illness, injury or disability (including those 

compensable under workers compensation), the Village may grant a leave of absence without pay during which 
time seniority shall not accrue to the extent permitted by law except that for a work-related injury compensable 
under workers compensation an employee shall accrue seniority for the first twelve (12) months of leave.

To qualify for such leave, the employee must report the illness, injury or disability as soon as the illness, 
injury or disability is known, and thereafter furnish to the Police Chief or The Chief's designee a physician's 
written statement showing the nature of the illness or injury or state of disability and the estimated length of time 
that the employee will be unable to report for work, together with a written application for such leave. Thereafter, 
during such leave, the employee shall furnish a current report.

Section 11.6 Benefits While on Leave. 
Unless otherwise stated in this Article or otherwise required by law, length of service shall not accrue for 

an employee who is on an approved non-pay leave status. Accumulated length of service shall remain in place 
during that leave and shall begin to accrue again when the employee returns to work on a pay status. Unless 
otherwise stated in this Article, an employee returning from leave will have the employee's seniority continued 
after the period of the leave. Upon the employee's return, the Village will place the employee in the employee's 
previous job, if the job is vacant; if the job is not vacant, the employee will be placed in the first available opening 
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in the employee's classification or in a lower-rated classification according to the employee's seniority, where skill 
and ability to perform the work without additional training is equal.

If, upon expiration of a leave of absence, there is no work available for the employee or if the employee 
could have been laid off according to the employee's seniority except for the leave, the employee shall go directly 
on layoff

During the approved leave of absence or layoff under this Agreement, the employee shall be entitled to 
coverage under applicable group and life insurance plans to the extent provided in such plan(s), provided the 
employee makes arrangements for the change and arrangements to pay the entire insurance premium involved, 
and any additional surcharges as allowed by law, including the amount of premium previously paid by the Village.

Section 11.7 Non-Employment Elsewhere.. 
A leave of absence will not be granted to enable an employee to try for or accept employment elsewhere 

or for self-employment. Employees who engage in employment elsewhere during such leave may be subject to 
immediate discipline.

Section 11.8 Family Leave (New Section). Add as follows:

In the event that the Village provides paid paternity leave, maternity leave, leave upon the adoption 
of a child, or after a traumatic loss of a pregnancy to non-union employees or another bargaining unit of 
the Village, then the employees shall be provided the same benefit.

Section 11.9 Waiver of Paid Leave for All Workers Act (New Section). Add as follows: 

In consideration of the Village providing vacation, sick, and other paid leave, bargaining unit 
members hereby waive the paid leave provided by the Paid Leave for All Workers Act (820 ILCS 192/et 
seq.) and all provisions of said Act.

ARTICLE XII EMPLOYEE WELLNESS AND FITNESS

Section 12.1 Committee to Establish Physical Fitness Requirements.
A committee shall be established consisting of the Police Chief or the Chief's designee, the Human 

Resources Manager, and two employees for the purposes of establishing physical fitness requirements for 
employees and establishing the methods of testing and/or enforcement of said requirements.

Employee wellness plans provide a good return for both employers and employees in the form of decreased 
absenteeism, increased employee productivity and reduced healthcare costs overall.

In order for the Village to develop a culture of wellness, it shall be mandatory for all employees to 
participate in the Village-sponsored wellness program.

ARTICLE XIII WAGES

Section 13.1 Wages. 
Employees shall be compensated at a minimum in accordance with the wage schedules attached to this 

Agreement as Appendix A.

Section 13.2  Longevity. 
After completion of seven consecutive years of service with the Village, and in each year thereafter, 

employees shall earn and receive an annual longevity bonus of one thousand seven hundred fifty-four dollars 
($1754.00) per year. Longevity payments shall be made by the Village in two one installment on a pro-rata basis, 
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one on or about May 1 and the other on or about November 1 of each year.  Eligible employees shall receive the 
full longevity bonus based on the number of years completed as of April 30 of the current year. 

Section 13.3 Tuition Reimbursement.
The Village may, upon prior request, decide to reimburse a portion of an employee's college tuition costs 

where the tuition involves course work directly related to work performed by the employee and which have a 
beneficial relationship to the performance of the employee's duties. In order to be considered for tuition 
reimbursement, an employee must submit a written request for reimbursement to the Village Manager and receive 
written approval of the request before taking the course work in question. Thereafter, to obtain payment the 
employee must submit proper forms, proof of completion, proof of payment and a receipt for all expenses the 
Village previously agreed to reimburse, as well as a grade report indicating a grade of "C" or better.

Section 13.4  Reimbursement for Expenses. 
When an employee of the Village is on Village business and shall be required to be outside the Village 

limits, pursuant to said duty, such as training, pick-up and/or delivery of prisoners, out of state travel on Village 
business, said employee shall be reimbursed expenses for meals in the following manner: (a) up to a maximum of 
$25.00 per full day for meals; (b) if an employee is required to use a personal vehicle, they shall be allowed the 
IRS rate per mile for travel (c) if any employee is required to utilize overnight lodging, he shall be eligible for 
reimbursement with a maximum rate of $50.00 per night. In order for an employee to be eligible for the above 
reimbursements, including meals, mileage and lodging, the employee shall provide the Village with written 
receipts for lodging and said employee shall have received previous written approval from the Chief or the Chief's 
designee before incurring said expenses. The reimbursable expenses shall be paid to the employee on the next 
scheduled bill listing.

The Village Travel and Training Policy, as amended, shall be applicable to the employees.

ARTICLE XIV UNIFORM AND EQUIPMENT ALLOWANCE 

Section 14.1 Uniform Allowance. 

The Village agrees to establish one (1) payment for the purchase of departmental authorized 
uniforms and equipment per year. Covered employees will be entitled to a uniform allowance for the 
purchase of uniform and equipment as set forth below:

May 1, 2025  $1,000.00

Any employee who leaves the department shall return all uniform or equipment items purchased by 
the department within the last five (5) years upon separation, and the employee’s final paycheck may be 
deducted by the cost of missing items or items in need of repair.  This provision applies to officers who were 
hired on or after March 1, 2014 up until and including the date this May 1, 2025 through April 30, 2028 
agreement is signed by both parties.  

The Village further agrees to replace bulletproof vests for all officers after five (5) years of use, or 
upon reaching expiration of the useful life of the vests and or vest covers, where manufacturers 
recommendations and independent research demonstrate a useful life in excess of five (5) years, whichever 
is later.

Effective May 1, 2016, covered employees will be entitled to an annual uniform allowance of one thousand 
dollars ($1.000.00) for purchase of uniform and equipment. Uniform or equipment items destroyed or damaged 
in the line of duty may be replaced by the Village without cost to the employee or deduction from the employee's 
uniform allowance amount. Uniform allowance payments shall be made retroactively, within thirty (30) days of 
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the execution of this Agreement by both parties, for all employees employed on the date this Agreement is 
executed by both parties or the issuance of an interest arbitration award, whichever is sooner.

Section 14.2 Retirement or Separation from Service. 
If an employee elects to retire or separate from service during the fiscal year, their uniform allowance will 

be pro-rated accordingly. If the allowance has been paid prior to retirement or separation, the employee shall 
reimburse the Village the appropriate pro rata amount either by cash payment or by deduction from their last 
paycheck. Proration shall be based upon the number of days from beginning of the fiscal year until the end of the 
fiscal year,

ARTICLE XV INSURANCE

Section 15.1 Insurance Benefits. 
The Village shall continue to make available to non-retired employees and their dependents substantially 

similar group health and hospitalization insurance coverage and benefits and dental benefits as existed prior to the 
signing of this Agreement. Further, the Village shall make available to employees who retire during the life of 
this Agreement, and who at the time of retirement were covered by Village insurance, individual and dependent 
coverage (if the dependent was covered when the employee retired) at group rates, with such premiums to be paid 
by the retired employee, for the life of this Agreement. The Village reserves the right to change insurance carriers 
or benefit levels or to self-insure or to adopt a health maintenance organization or Preferred Provider Organization 
plan for the provision of, health care benefits, so long as the new coverage and benefits are reasonably similar to 
those which predated this Agreement.

In recognition of the desirability of maintaining a uniform health insurance policy or plan Village-wide 
with respect to employee insurance benefits and notwithstanding the foregoing provisions contained in this 
Article, the parties agree that if the Village makes any changes, modifications, or improvements with respect to 
any of the health insurance benefits (including cost sharing and cost containment changes) that are applicable to 
all other eligible full-time Village employees, then such changes, modifications, or improvements shall likewise 
be applicable to the employees covered by this Agreement on the same terms and on the same date that they are 
applicable to all other eligible full-time Village employees.

Section 15.2  Insurance Cost. 
Employee contributions for insurance premiums shall be as follows, absent any changes applicable to all 

other eligible full-time Village employees that would likewise apply to bargaining unit employees pursuant to the 
amendment to Section 15.1 noted above:

HMO
Year %Contribution
5/1/2022 25 18%
5/1/2023 26 18%
5/1/2024 27 18%

PPO
Year %Contribution
5/1/2022 25 18%
5/1/2023 26 18%
5/1/2024 27 18%

The percentage contribution will be effective the first payroll following approval of this agreement by both 
parties.
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Section 15.3 Cost Containment. 
The Village strictly reserves its rights to institute cost containment provisions similar to those applicable 

to most other Village employees. Examples of such cost containment provisions include, but are not limited to, 
the following:

(a) Hospitalization must be pre-approved for non-emergency purposes or health benefits may 
be reduced;

(b) Authorization for emergency admission must be obtained within 48 hours of the admission 
or benefits may be reduced;

(c) Hospital benefits shall be paid only for the approved number of extended confinement 
days, unless other authority has been obtained;

(d) The Village may require mandatory second opinions for elective surgery, preadmission 
and continued admission review, prohibition on weekend admissions except in emergency situations, and 
mandatory out-patient elective surgery for certain designated surgical procedures.

Section 15.4 Insurance Meetings.
The Village and the Union agree to meet up to twice each year, upon written request of either party, to 

discuss insurance levels, costs and/or coverage issues. Such meetings shall be of reasonable length and shall not 
be considered time worked for employee compensation purposes.

Section 15.5 Life Insurance, 
The Village shall provide, at no cost to the employee, life insurance coverage-equal to their current annual 

wages, excluding overtime and longevity.

Section 15.6 Tobacco Use- 
A tobacco free environment helps create a safe and healthy workplace. Smoking and secondhand smoke 

are known to cause serious lung diseases. No use of tobacco products including cigarettes and "spit tobacco" or 
e-cigarettes is permitted while on duty and employed, at any time. The section shall not apply to the use of a 
prescribed or over-the-counter smoking cessation aid used to control nicotine withdrawal symptoms associated 
with quitting smoking.

Section 15.7 Terms of Insurance Policies to Govern. 
The extent of coverage under the insurance plan documents (including HMO or PPO plans) referred to in 

this Agreement shall be governed by the terms and conditions set forth in those policies. Any questions or disputes 
concerning such insurance documents, or benefits under them, shall be resolved in accordance with the terms and 
conditions set forth in the policies and shall not be subject to the grievance and arbitration procedure set forth in 
this Agreement. The failure of any insurance carrier (s) to provide any benefit for which it has contracted or is 
obligated shall result in no liability to the Village, nor shall such failure to be considered a breach by the Village 
of any obligation under this Agreement. However, nothing in this Agreement shall be construed to relieve any 
insurance carrier(s) from any liability it may have to the Village, Village employee. or beneficiary of any Village 
employee.

Section 15.8 Retiree Insurance.
The Village and the Union have agreed that the Village shall provide sworn police officers who were 

employed on May 28. 1992, a supplemental insurance payment of $125.00 per month under certain specific 
conditions and none other. NOW, THEREFORE, it is agreed that: Each eligible employee listed on Appendix B 
who is employed by the Village on May 28, 1992, shall be entitled to receive a $125.00 per month supplemental 
payment upon the employee's retirement, other than for disability, after attaining both age fifty (5) with at least 
twenty (20) years of creditable service as a sworn police officer with the Villa Park Police Department.

(1) The $125.00 per month supplemental payment shall be paid until the earlier of the eligible 
employee's attainment of age 65 or death.

(2) The $125.00 per month supplemental payment shall only be paid for each month that the 
eligible employee is receiving a pension from the Villa Park Fire and Police Pension Fund for retirement, 
other than for disability.
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(3) If the eligible employee is a participant in the Village offered medical coverage the 
$125.00 per month supplemental payment shall be used to offset the amount the eligible employee would 
otherwise be required to pay for the medical coverage premium.

(4) If the eligible employee is not a participant in the medical plan that the Village offers its 
employees, the $125,00 supplemental payment shall be paid to the eligible employee in cash less 
withholding of applicable taxes.

(5) This Agreement shall terminate when all of the eligible employees listed on Appendix B 
have terminated employment, died, or attained age 65, whichever is the last to occur.

Section 15.9 Section 125 Plan. 
The Village will implement an IRC Section 125 Plan whereby employees will be able to pay the employee 

premium contributions for Village-provided health, dental and vision insurance with pre-tax earnings. The Village 
will maintain the 1RC Section 125 Plan in effect as long as it continues to be permitted under substantially similar 
regulations and conditions which were in effect on the effective date of this Agreement.

ARTICLE XVI OUTSIDE EMPLOYMENT

Section 16.1 Outside Employment. 
Employees shall be subject to the Police Department Policy Manual on outside employment as it may from 

time to time be amended.

ARTICLE XVII EMPLOYEE STATUTORY RIGHTS

Section 17.1 Personnel Files. 
The Village agrees to abide by the lawful requirements of the "Access To Personnel Records Review Act," 

820 FLCS 40/let sect, of the Illinois Compiled Statutes.

Section 17.2 Military Leave.
Military leave shall be granted in accordance with applicable law. 

Section 17.3 Access to Grievance Procedure. 
The parties agree that an alleged violation of Sections 17.1 and 17.2 of this Article may not be taken to the 

arbitration step of the grievance procedure absent the specific written agreement of both the Village and the Union.

ARTICLE XVIII MISCELLANEOUS PROVISIONS

Section 18.1 Ratification and  Amendment.
This Agreement shall become effective when ratified by the Village Board and the Union and signed by 

authorized representative thereof and may be amended or modified during its term only with mutual written 
consent of both parties.

Section 18.2  Animal Calls.
Except in extenuating circumstances, sergeants and lieutenants shall not be required to apprehend or 

transport animals when there is a Community Service officer available to perform the task.

Section 18.3 No Solicitation. 
The Union agrees that no bargaining unit employee will, either directly or indirectly, solicit any person or 

entity for contributions on behalf of the Union, Villa Park Police Department and the Village of Villa Park.

Section 18.4 Drug  and Alcohol.
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Employees shall be subject to drug and alcohol testing in accordance with the Police Department Policy 
Manual as it may from time to time be amended.

ARTICLE XIX FIRE AND POLICE COMMISSION

Section 19.1 Fire and Police Commission Authority Not Diminished.
The parties recognize that the Village of Villa Park Fire and Police Commission has certain statutory 

authority over employees covered by this Agreement, including, but not limited to, the right to make, alter and 
enforce rules and regulations. Nothing in this Agreement is intended in any way to replace or diminish any such 
authority.

ARTICLE XX SAVINGS CLAUSE

Section 20.1 Savings Clause. 
In the event any Article, Section, or portion of this Agreement should be held invalid and unenforceable 

by any court of competent jurisdiction, such decision shall apply only to the specific Article, Section, or portion 
thereof specifically specified in the board, court, or agency decision; and upon issuance of such a decision, the 
Village and the Union agree to notify one another and to immediately begin negotiations on a substitute for the 
invalidated Article, Section, or portion thereof.

ARTICLE XXI ENTIRE AGREEMENT

Section 21.1 Entire Agreement. 
This Agreement constitutes the complete and entire Agreement between the parties and concludes 

collective bargaining between the parties for its term. This Agreement supersedes and, cancels all prior practices 
and agreements, whether written or oral, which conflict with the express terms of this Agreement. If a past practice 
is not addressed in this Agreement, it may be changed by the Employer as provided in the Management Rights 
clause, Article U. The parties acknowledge that during the negotiations, which, resulted in this Agreement, each 
had the unlimited right and opportunity to make demands and proposals with respect to any subject or matter not 
removed by law or ordinance from the area of collective bargaining, and that the understanding and agreements 
arrived at by the parties after the exercise of that right and opportunity are set forth in this Agreement. The Union 
specifically waives any right it may have to impact or effects bargaining during the term of this Agreement.
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ARTICLE XXII TERMINATION

Section 22.1 Termination in 2025 
This Agreement shall be effective as of the day after it is executed by both parties and shall remain in force 

and effect until April 30, 2025. 2028. It shall be automatically renewed from year to year thereafter unless either 
party shall notify the other in writing at least one hundred and eighty (180) days prior to the anniversary date that 
it desires to modify this Agreement. In the event that such notice is given, negotiations shall begin no later than 
seventy (70) days prior to the anniversary date. In the event that either party desires to terminate this Agreement, 
written notice must be given to the other party no later than ten (10) days prior to the desired termination date, 
which shall not be before the anniversary date.

Executed this _ _ day of 202225 after receiving official approval by 
the President and Board of Trustees and ratification by the Union's members

________________________________
VILLAGE OF VILLA PARK

________________________________
ILLINOIS FOP LABOR COUNCIL

___________________________________
ILLINOIS FOP LABOR COUNCIL
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APPENDIX A Wages
Employee Wage Percentage Increases

1. Appendix A - Wages. Amend as follows:

Employee Wage Percentage Increases 
May 01, 2025- 3.25% COLA plus equity adjustment set forth below

May 01, 2026 – 5.50% (3.25% COLA plus equity adjustment of 2.25%)
May 01, 2027 -3.50%

SERGEANTS

Annual:

Current 5/1/2025
3.25% COLA plus 
equity adjustment 

3.75%

5/1/2026
5.5%

(3.25% COLA 
plus equity 

adjustment of 
2.25%)

5/1/2027
3.5%

Step 1 (at promotion)  $111,240.74  $121,252.41 

Step 2 (after l year)  $124,040.20  $132,102.81  $139,368.47  $       144,246.36 
Step 3 (after 2 years)  $128,309.49  $136,970.38  $144,503.75  $       149,561.38 
Step 4 (after 3 years)  $132,606.50  $141,888.95  $149,692.84  $       154,932.08 

Hourly:

Current 5/1/2025
3.25% COLA plus 
equity adjustment 

5/1/2026
5.5%

(3.25% COLA 
plus equity 

adjustment of 
2.25%)

5/1/2027
3.5%

Step 1 (at promotion)  $53.4811  $58.2944 

Step 2 (after l year)  $59.6347  $63.5110  $67.0041  $69.3492 
Step 3 (after 2 years)  $61.6873  $65.8511  $69.4730  $71.9045 
Step 4 (after 3 years)  $63.7531  $68.2158  $71.9677  $74.4865

A Sergeant at Step 1 on April 30, 2026 shall advance to Step 3 on May 1, 2026.
A Sergeant at Step 2 on April 30, 2026 shall advance to Step 4 on May 1, 2026.

Page 99 of 220



3

APPENDIX B Retiree Insurance

1353 KING/MICHAEL J. SERGEANT S4 10.20.09.*** 27-Dec 64
1355MARTINSON/KENNETH R. SERGEANT S4 10.20.09.*** 04-Mar-66
1352JOHANSEN/LANCE M. SERGEANT S4 10.20.09.*** 15-Aug-66
1352HALL JR/NORMAN R. SERGEANT S4 10.20.09.*** 18-Mar-71
1324SUBJECT/ANDREW D SERGEANT S2 10.20.09.*** 02-June-72
1305DEFILIPPIS/BENJAMIN J SERGEANT S1 10.20.09.*** 31-May-77
1320NORTH/RALPH F. PATROLMAN P6 10.20.09.*** 01-Jun-62
1323SITLLWELL, JR/ARTHUR H PATROLMAN P6 10.20.09.*** 01-May-70
1326WENSHUTONIS/THOMAS E. PATROLMAN P6 10.20.09.*** 15-Jan-73
1304DEEVEY/ROBERT M. PATROLMAN P6 10.20.08.*** 26-Aug-74
1306SCHROEDER/SCOTT G... PATROLMAN P6 10.20.08.*** 31-Mar-77
1311ESPOSITO/GENARO J PATROLMAN P6 10.20.09.*** 14-Aug-78
1316HUMPHRIS/JACK PATROLMAN P6 10.20.09.*** 05-Jan-81
1321OROWSKUIA/JAMES J PATROLMAN P6 10.20.09.*** 05-Jan-81
1325SZKOLKA/JOHN M PATROLMAN P6 10.20.09.*** 22-Sep-81
1317JOHNSON/MARK W. PATROLMAN P6 10.20.09.*** 28-Sep-21
1312FISHER/RAYMOND R. PATROLMAN P6 10.20.09.*** 05-Apr-82
1328ZORICH/EDWARD@RD W. PATROLMAN P6 10.20.08.*** 12-Sep-83
1308BUDIG/ROBERT H. PATROLMAN P6 10.20.09.*** 07-Oct-85
1318JOHNSON/TYSON A. PATROLMAN P6 10.20.09.*** 06-Apr-87
1327WHITAKER/DAVID L. PATROLMAN P6 10.20.09.*** 06-Apr-87
1307BERNARDO/JAMES A. PATROLMAN P5 10.20.09.*** 6-Jul-87
1314HARVEY/ROBERT A. PATROLMAN P5 10.20.09.*** 06-Jul-87
1319MCNAMARAVJP-YES J. PATROLMAN P5 10.20.09.*** 04-Jan-88
1322SHERRY/JAMES A. PATROLMAN P5 **.**.09.*** 11-Apr-88
1315SHEIDELMEIER JR/JOHN G. PATROLMAN P4 10.20.09.*** 10-Oct-88
1521SUBJECT/DAVID G PATROLMAN P2 10.20.09.*** 22-Oct-90
1540LAY/MICHAEL A PATROLMAN P2 10.20.09.101 07-Jan-91
1704BREGMAN/MARC S PATROLMAN P1 10.20.09.*** 08-Jul-91
1726CICERO/GREGORY T PATROLMAN P1 10.20.09.*** 30-Sep-91
1736GUY/LARRY R PATROLMAN P1 10.20.09.101 14-Oct-91
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APPENDIX CDUES AUTHORIZATION FORM

ILLINOIS FRATERNAL ORDER OF POLICE
LABOR COUNCIL

974 CLOCK TOWER DRIVE
SPRINGFIELD, ILLINOIS 62704

I, (please print name)    , understand that under the U.S. 

Constitution I have a right not to belong to a union.  By my signature I hereby waive this right and opt to join the IL 

FOP Labor Council.  

I hereby authorize my Employer,     (insert Employer’s 

name), to deduct from my wages the uniform amount of monthly dues set by the Illinois Fraternal Order of Police 

Labor Council, for expenses connected with the cost of negotiating and maintaining the collective bargaining 

agreement between the parties and to remit such dues to the Illinois Fraternal Order of Police Labor Council as it 

may from time to time direct. In addition, I authorize my Employer to deduct from my wages any back dues owed 

to the Illinois Fraternal Order of Police Labor Council from the date of my employment, in such manner as it so 

directs.

Signed: 

Address:      

City:      

State:         Zip:      

Cell Phone Number:      

Personal E-mail:      

Employment Start Date:      

Title:      Today’s Date:      
--------------------------------------------------------------------------------------------------------------------------------
Employer, please remit all dues deductions to:

Illinois Fraternal Order of Police Labor Council
Attn: Accounting
974 Clock Tower Drive
Springfield, Illinois  62704
(217) 698-9433

Dues remitted to the Illinois Fraternal Order of Police Labor Council are not tax deductible as charitable contributions for 
federal income tax purposes; however, they may be deductible on Schedule A of Form 1040 as a miscellaneous deduction. 
Please check with your tax preparer regarding deductibility. 
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APPENDIX D - GRIEVANCE FORM
(use additional sheets where necessary)

Lodge/Unit No.:      Year:      Grievance No.:      

Date Filed:     

Department:     

Grievant's Name:                 
Last First M.I.

 

STEP ONE
Date of Incident or Date Knew of Facts Giving Rise to Grievance:      

Article(s)/Sections(s) violated:                                                                                                   , and all applicable Articles

Given To:        Date:     

    
Grievant's Signature FOP Representative Signature

EMPLOYER'S RESPONSE

    
Employer Representative Signature Position

Person to Whom Response Given Date 

STEP TWO
Reasons for Advancing Grievance:     

Given To:        Date:     

    
Grievant's Signature FOP Representative Signature

Briefly state the facts:       

Remedy Sought:           , and any other appropriate remedies.
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Lodge/Unit No.:      Year:      Grievance No.:      

EMPLOYER'S RESPONSE

Employer Representative Signature Position

Person to Whom Response Given Date

STEP THREE
Reasons for Advancing Grievance:          

Given To:     Date:     

Grievant's Signature FOP Representative Signature

EMPLOYER'S RESPONSE

Employer Representative Signature Position

Person to Whom Response Given Date

STEP FOUR
Reasons for Advancing Grievance:     

Given To:     Date:     

Grievant's Signature FOP Representative Signature

EMPLOYER'S RESPONSE

Employer Representative SignaturePosition

Person to Whom Response Given Date
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MEMORANDUM 

 
TO: Village Board of Trustees   
   
FROM: Mike Guerra, Director 

   
   
DATE: June 9, 2025   
   
SUBJECT: A Resolution of the Village of Villa Park, DuPage County, Illinois, Approving 

Final Change Order Number 01 to the  Contract with Superior Road Striping, 
Inc., dba High Star Traffic, of Bartlett, Illinois, for the 2024 Pavement Marking 
Program for a Net Deduction in the Amount of $13,568.73.   

  
 

 
RECOMMENDED ACTION: 
The Village has a contract with Superior Road Striping, Inc. dba High Star Traffic, of Bartlett, Illinois, 
in the amount of $85,461.25 for the 2024 Pavement Marking Program.  Proposed final Change Order 
Number 01 consists of the final balancing of contract quantities as measured in the field.  The net 
amount of the proposed final Change Order Number 01 is a deduction in the amount of $13,568.73, 
for an adjusted contract amount of $71,892.52.  Staff recommends approval of this change order.  
   
BACKGROUND: 
The 2024 Pavement Marking Program consists of refreshing pavement markings on various Village 
streets to enhance the safety of motorized traffic .  The village had previously approved a contract for 
this program with Superior Road Striping, Inc. dba High Star Traffic, of Bartlett, Illinois, in the amount 
of $85,461.25.  The project has now been completed and all final quantities have been measured 
and agreed upon, resulting in a net deduction to the contract of $13,568.73. 
 
The Village utilized the Suburban Purchasing Cooperative Thermoplastic Lane Marking Material & 
Labor (contract #229) awarded to High Star Traffic dba Superior Road Striping, Inc.  
   
DISCUSSION: 
The 2024 Pavement Marking Program is budgeted as part of the annual street maintenance program in Fund 60 
Street Improvement.    
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Resolution No.  _______

RESOLUTION OF THE VILLAGE OF VILLA PARK, DUPAGE COUNTY, ILLINOIS, 
APPROVING FINAL CHANGE ORDER NUMBER 01 TO THE CONTRACT WITH 
SUPERIOR ROAD STRIPING, INC., DBA HIGH STAR TRAFFIC, OF BARTLETT, 

ILLINOIS, FOR CONSTRUCTION OF THE 2024 PAVEMENT MARKING PROGRAM 
FOR A NET DEDUCTION IN THE AMOUNT OF $13,568.73

WHEREAS, the Village of Villa Park (the “Village”) is a duly organized and validly existing 

non-home rule municipality created in accordance with the Constitution of the State of Illinois of 

1970 and the laws of the State; and

WHEREAS, the Village had approved a contract in the amount of $85,461.25 with Superior 

Road Striping, Inc., dba High Star Traffic, of Bartlett, Illinois, for a project commonly known as 

the 2024 Pavement Marking Program which contract amount requires a decrease from the original 

contract amount due to differences from estimated quantities to  field measurements of pay items 

to complete the project resulting in a change order for a deduction in an amount of Thirteen 

Thousand Five Hundred Sixty-Eight and 73/100 Dollars ($13,568.73); and

WHEREAS, change orders must meet the required findings that circumstances necessitating 

the change were not reasonably foreseeable at the time the contract was signed; or the change is 

germane to the original contract as signed; or the change order is in the best interest of the Village 

as required by Section 33E-9 of the Illinois Criminal Code (720 ILCS 5/33 E-9); and

WHEREAS, it has been recommended to the Village Board that a change order is necessary 

and consists of the final balancing of contract quantities as measured in the field, as set forth in 

final Change Order Number 01 (Final) attached hereto and made a part hereof.

NOW, THEREFORE, BE IT RESOLVED by the President and Board of Trustees of the 

Village of Villa Park, DuPage County, State of Illinois, as follows:

Section 1: The facts and statements contained in the preamble clauses to this Resolution 

are found to be true and correct and are hereby adopted as part of this Resolution.

Section 2: The Village hereby finds and declares that the final Change Order Number 01 

to the 2024 Pavement Marking Program contract with Superior Road Striping, Inc. dba High Star 

Traffic, with total additions of One Thousand Fifty-One and 50/100 Dollars ($1,051.50) and total 

deductions of Fourteen Thousand Six Hundred Twenty and 24/100 Dollars ($14,620.24) for a net 

deduction of Thirteen Thousand Five Hundred Sixty-Eight and 73/100 Dollars ($13,568.73), 

attached hereto as Exhibit A and made a part hereof, is required by circumstances not reasonably 
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Resolution No.  _______

2
1279883-1

foreseeable at the time the contract was signed and is in the best interest of the Village.

Section 3: The corporate authorities find that the Change Order does not authorize or 

necessitate an increase in the contract price that is fifty percent (50%) or more of the original 

contract price and that it does not authorize or necessitate an increase in the price of the subcontract 

under the contract that is fifty percent (50%) or more of the original subcontract price.

Section 4: The attached change order is hereby approved, and the Village Manager is 

authorized to execute the change order in substantially the form attached hereto.

Section 5: That the Village Manager is directed to cause a copy of this resolution to be 

placed and maintained in the permanent contract file for the 2024 Pavement Marking Program 

which shall be open to the public.

Section 6: That this Resolution shall be in full force and effect from and after its passage 

and approval according to law.

PASSED this _____ day of _______________, 2025 pursuant to a roll call vote as follows:

AYES: ___________________________________

NAYS: ___________________________________

ABSENT: ___________________________________

ABSTAINING: ___________________________________

Approved this _____ day of ________________, 2025.

________________________________________
Kevin Patrick, Village President

Attest:

______________________________
Rolf Laukant, Village Clerk
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EXHIBIT A

Change Order Number 01 (Final)
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MEMORANDUM 

 
TO: Village Board of Trustees   
   
FROM: Mike Guerra, Director 

   
   
DATE: June 9, 2025   
   
SUBJECT: Resolution of the Village of Villa Park, DuPage County, Illinois, Approving a 

Contract with SKC Construction, Inc., of West Dundee, Illinois, for 2025 Crack 
Seal and Seal Coating Services in an Amount Not to Exceed $55,200.   

  
 

 
RECOMMENDED ACTION: 
This Resolution authorizes the Village President to execute a contract with SKC Construction, Inc. for 
the 2025 Crack Seal and Seal Coat Services. Inc. The project was a joint bid with several DuPage 
County municipalities in which the Village of Woodridge publicly advertised and competitively bid, 
with a bid opening held on February 18th, 2025.  The villages received two bids, with the lowest 
responsible bid submitted by SKC Construction, Inc., of West Dundee, Illinois, in the amount of 
$55,200 for the Village of Villa Park portion. Staff recommends approval of a resolution to award a 
contract to SKC Construction, Inc. for the 2025 Crack Seal and Seal Coating Services to crack seal 
various roadways in the Village.  
   
BACKGROUND: 
The Village joined the Village of Woodridge's 2025 crack filling and seal coating bid with several other 
municipalities, including Burr Ridge, Derian, Downers Grove, DuPage County, Elmhurts, Hanover 
Park, Lombard, Wheaton, and Wood Dale.  The Village of Woodridge conducted the bid in February 
2025 with SKC Construction, Inc. being the low bidder.   Each community enters into separate 
contracts with SKC Construction for the work in their respective villages.  
   
DISCUSSION: 
The Village has not performed crack sealing for several years as the focus has been on resurfacing 
and rebuilding roadways.  Crack sealing is recommended for roadways that are 5–10 years in age as 
that is the time when small cracks start to appear.  The Village has identified several roadways in the 
Village that would benefit from crack sealing which will be incorporated into this contract.  The Village 
has programed $50,000 in the 2025 Budget Fund 60 Street Improvement for crack sealing, making 
the low bid within the acceptable range to approve. 
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RESOLUTION NO. ____________

RESOLUTION OF THE VILLAGE OF VILLA PARK, DUPAGE COUNTY, 
ILLINOIS, APPROVING A CONTRACT WITH SKC CONSTRUCTION, INC., OF 
WEST DUNDEE, ILLINOIS, FOR THE 2025 CRACK SEALING AND SEAL COAT 

SERVICES IN AN AMOUNT OF $55,200.00

WHEREAS, the Village of Villa Park (the “Village”) is a duly organized and validly 
existing non home rule municipality created in accordance with the Constitution of the State of 
Illinois of 1970 and the laws of the State; and

WHEREAS, it is the opinion of a majority of the corporate authorities of the Village, that 
it is advisable, necessary and in the public interest that the Village construct certain road 
preservation improvements known as the 2025 Crack Sealing and Seal Coat Services; and

WHEREAS, the Governmental Joint Purchasing Act (30 ILCS 525/1 et seq.) authorizes 
the Village to purchase personal property, supplies and services jointly with one or more other 
governmental units; and

WHEREAS, the Villages of Burr Ridge, Darien, Downers Grove, DuPage County, 
Elmhurst, Hanover Park, Lombard, Villa Park, Wheaton, Wood Dale, and Woodridge (the 
“Municipalities”) issued a call for bids, Bid Number 2025-01, for crack sealing and seal coat 
services which, pursuant to Paragraph 27, the terms of the successful bid are offered pursuant to 
the Governmental Joint Purchasing Act for other municipalities to separately contract with the 
successful bidder; and

WHEREAS, the majority of the corporate authorities of the Village have determined that 
it is in the best interests of the Village to enter into an agreement with  SKC Construction for the 
crack sealing of various roadways for the 2025 Crack Sealing and Seal Coat Services in the amount 
of Fifty-Five Thousand Two Hundred and 00/100 Dollars ($55,200.00).

NOW, THEREFORE, BE IT RESOLVED by the President and Board of Trustees of 
the Village of Villa Park, DuPage County, State of Illinois, as follows:

Section 1: The facts and statements contained in the preamble to this Resolution are 
found to be true and correct and are hereby adopted as part of this Resolution. 
            Section 2: It is hereby determined that it is advisable, necessary and in the public 
interest that the Village award a contract for the Project to SKC Construction at the prices set forth 
under the joint bid, Bid Number 2025-01, subject to the furnishing of the proper bonds and 
insurance. 

Section 3: That the Agreement between the Village of Villa Park, Illinois and SCK 
Construction, Inc., for crack sealing of various roadways for the 2025 Crask Sealing and Seal 
Coat Services  attached hereto as Exhibit “A”, be and the same is hereby approved in substantially 
the form as attached, and the Village President is hereby authorized and directed to execute same 
on behalf of the Village of Villa Park, with such changes therein as may be approved by the Village 
President and Village Attorney, the execution thereof to constitute conclusive evidence of the 
approval of such changes, if any.

Section 4: The general prevailing rate of wages in DuPage County, Illinois, for each 
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craft or type of worker or mechanic needed to execute the agreement or perform the work, also the 
general prevailing rate for legal holiday and overtime work, as ascertained by the Illinois 
Department of Labor shall be paid for each craft or type of worker needed to execute the Contract 
or to perform such work. In addition, SKC Construction must comply with all rules and regulations 
of the Illinois Department of Transportation.  

Section 5: That this resolution shall be in full force and effect from and after its passage 
and approval according to law.

ADOPTED this ____ day of _____________ 2025, pursuant to a roll call vote as follows:

AYES: ____________________________________
NAYS: ____________________________________
ABSENT: ____________________________________
ABSTENTION: ____________________________________

APPROVED by me this ____ day of _____________ 2025.

___________________________________ 
Kevin Patrick, President of the
Village of Villa Park, DuPage County, Illinois

ATTESTED and filed in my office,
this ____ day of _____________ 2025.

_______________________________
Rolf Laukant, Clerk of the Village
of Villa Park, DuPage County, Illinois 
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EXHIBIT A

Agreement between the Village of Villa Park, Illinois and SKC Construction, Inc., for the crack 
sealing of various roadways for the 2025 Crack Sealing and Seal Coat Services
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2026 2027

Item 

No.
Items Unit

Total 

Quantity

Unit

Price

 Total

Cost 
QTY Cost QTY Cost QTY Cost QTY Cost QTY Cost QTY Cost QTY Cost QTY Cost QTY Cost QTY Cost QTY Cost 5.0% 5.0%

A CRACK SEALING ASPHALT PAVEMENT POUND 83000 1.67$      138,610.00$  -$           23000 38,410.00$   -$             -$           5000 8,350.00$   -$           -$             -$           24000 40,080.00$ 7000 11,690.00$ 24000 40,080.00$   42,084.00$   44,188.20$   

B CRACK AND JOINT SEALING PCC PAVEMENT POUND 2500 3.00$      7,500.00$      -$           -$             -$             -$           -$           -$           2500 7,500.00$     -$           -$           -$           -$             -$             -$             

C FIBER-ASPHALT CRACK SEALING ASPHALT PAVEMENT POUND 323500 1.38$      446,430.00$  41000 56,580.00$ 55000 75,900.00$   30000 41,400.00$   19000 26,220.00$ -$           27500 37,950.00$ 62000 85,560.00$   40000 55,200.00$ 10000 13,800.00$ 10000 13,800.00$ 29000 40,020.00$   42,021.00$   44,122.05$   

D SEAL COAT BIKE PATH SQ YD 15100 1.07$      16,157.00$    -$           -$             -$             -$           -$           -$           -$             -$           -$           -$           15100 16,157.00$   16,964.85$   17,813.09$   

E SEAL COAT PARKING LOT SQ YD 77500 1.19$      92,225.00$    -$           -$             17500 20,825.00$   -$           27000 32,130.00$ -$           -$             -$           28000 33,320.00$ 5000 5,950.00$   -$             -$             -$             

F PAINT PAVEMENT MARKING - LINE 4" FOOT 37200 0.42$      15,624.00$    -$           -$             9200 3,864.00$     -$           14000 5,880.00$   -$           -$             -$           14000 5,880.00$   -$           -$             -$             -$             

G PAINT PAVEMENT MARKING - LINE 24" FOOT 60 10.00$    600.00$         -$           -$             60 600.00$        -$           -$           -$           -$             -$           -$           -$           -$             -$             -$             

H PAINT PAVEMENT MARKING - LETTERS & SYMBOLS SQ FT 960 3.90$      3,744.00$      -$           -$             60 234.00$        -$           400 1,560.00$   -$           -$             -$           500 1,950.00$   -$           -$             -$             -$             

I TRAFFIC CONTROL AND PROTECTION - DUPAGE COUNTY LSUM 1 500.00$ 500.00$         -$           -$             -$             1 500.00$      -$           -$           -$             -$           -$           -$           -$             -$             -$             

J HOT-APPLIED MASTIC PAVEMENT REPAIR POUND 12000 2.46$      29,520.00$    -$           -$             12000 29,520.00$   -$           -$           -$           -$             -$           -$           -$           -$             -$             -$             

750,910.00$    56,580.00$ 114,310.00$ 96,443.00$   26,720.00$ 47,920.00$ 37,950.00$ 93,060.00$   55,200.00$ 95,030.00$ 31,440.00$ 96,257.00$   101,069.85$ 106,123.34$ 

750,910.00$    101,069.85$ 106,123.34$ 

2026 2027

Item 

No.
Items Unit

Total 

Quantity

Unit

Price

 Total

Cost 
QTY Cost QTY Cost QTY Cost QTY Cost QTY Cost QTY Cost QTY Cost QTY Cost QTY Cost QTY Cost QTY Cost 5.0% 5.0%

A CRACK SEALING ASPHALT PAVEMENT POUND 83000 1.63$      135,290.00$  -$           23000 37,490.00$   -$             -$           5000 8,150.00$   -$           -$             -$           24000 39,120.00$ 7000 11,410.00$ 24000 39,120.00$   41,076.00$   43,129.80$   

B CRACK AND JOINT SEALING PCC PAVEMENT POUND 2500 2.96$      7,400.00$      -$           -$             -$             -$           -$           -$           2500 7,400.00$     -$           -$           -$           -$             -$             -$             

C FIBER-ASPHALT CRACK SEALING ASPHALT PAVEMENT POUND 323500 1.50$      485,250.00$  41000 61,500.00$ 55000 82,500.00$   30000 45,000.00$   19000 28,500.00$ -$           27500 41,250.00$ 62000 93,000.00$   40000 60,000.00$ 10000 15,000.00$ 10000 15,000.00$ 29000 43,500.00$   45,675.00$   47,958.75$   

D SEAL COAT BIKE PATH SQ YD 15100 1.20$      18,120.00$    -$           -$             -$             -$           -$           -$           -$             -$           -$           -$           15100 18,120.00$   19,026.00$   19,977.30$   

E SEAL COAT PARKING LOT SQ YD 77500 1.30$      100,750.00$  -$           -$             17500 22,750.00$   -$           27000 35,100.00$ -$           -$             -$           28000 36,400.00$ 5000 6,500.00$   -$             -$             -$             

F PAINT PAVEMENT MARKING - LINE 4" FOOT 37200 0.47$      17,484.00$    -$           -$             9200 4,324.00$     -$           14000 6,580.00$   -$           -$             -$           14000 6,580.00$   -$           -$             -$             -$             

G PAINT PAVEMENT MARKING - LINE 24" FOOT 60 3.17$      190.20$         -$           -$             60 190.20$        -$           -$           -$           -$             -$           -$           -$           -$             -$             -$             

H PAINT PAVEMENT MARKING - LETTERS & SYMBOLS SQ FT 960 2.45$      2,352.00$      -$           -$             60 147.00$        -$           400 980.00$      -$           -$             -$           500 1,225.00$   -$           -$             -$             -$             

I TRAFFIC CONTROL AND PROTECTION - DUPAGE COUNTY LSUM 1 500.00$ 500.00$         -$           -$             -$             1 500.00$      -$           -$           -$             -$           -$           -$           -$             -$             -$             

J HOT-APPLIED MASTIC PAVEMENT REPAIR POUND 12000 2.40$      28,800.00$    -$           -$             12000 28,800.00$   -$           -$           -$           -$             -$           -$           -$           -$             -$             -$             

796,136.20$    61,500.00$ 119,990.00$ 101,211.20$ 29,000.00$ 50,810.00$ 41,250.00$ 100,400.00$ 60,000.00$ 98,325.00$ 32,910.00$ 100,740.00$ 105,777.00$ 111,065.85$ 

796,136.20$    105,777.00$ 111,065.85$ 

2025

Lombard Villa Park WheatonBurr Ridge ElmhurstDarien Downers Grove DuPage County Hanover ParkSubmitted Bid - SKC Construction, Inc.

Submitted Bid - Denler, Inc. Burr Ridge Darien Downers Grove

ESTIMATED QUANTITY BY MUNICIPALITY

Woodridge

2025 2025 2025 2025 2025 2025 2025 2025 2025

Woodridge

ESTIMATED QUANTITY BY MUNICIPALITY

2025

DuPage County Elmhurst

2025 2025 2025 20252025 2025

Lombard Villa Park Wheaton

2025 2025 2025

2025

Wood Dale

2025

Hanover Park Wood Dale
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AGREEMENT
between

THE VILLAGE OF VILLA PARK, ILLINOIS
and

SKC CONSTRUCTION, INC.
for crack sealing of various roadways

FOR THE 2025 CRACK SEALING AND SEAL COAT SERVICES
________________________________________________________________________

THIS AGREEMENT is made and entered into by and between the VILLAGE OF 
VILLA PARK, ILLINOIS, hereinafter referred to as the “VILLAGE,” and SKC 
CONSTRUCITON of West Dundee, Illinois, hereinafter referred to as the 
“CONTRACTOR,” to provide labor and materials for the application of 40,000 pounds 
of fiber-asphalt crack sealing asphalt pavement on various roadways in the VILLAGE 
(the “Project”).

1. The WORK provided by the CONTRACTOR shall include all materials, 
equipment and labor necessary to complete the Project.  The scope of work shall include:

1. The application of fiber-asphalt crack sealing asphalt pavement;

and as set forth in the SKC Construction, Inc. Bid Number 2025-01 for the 2025 Crack 
Sealing and Seal Coat Services, dated February 18, 2025, attached hereto and 
incorporated herein as Exhibit “A”.

2. The CONTRACTOR shall provide all labor, equipment, machinery, tools, 
supervision and insurance necessary to complete the WORK. 

3. The CONTRACTOR shall commence the WORK under this 
AGREEMENT after the issuance of a notice to proceed by the Village.  The Contractor 
shall complete the Project within forty-five (45) calendar days after the issuance the 
notice to proceed.   

4. The VILLAGE, for and in consideration of the completion of the WORK 
enumerated herein, shall pay the CONTRACTOR the amount of Fifty-Five Thousand 
Two Hundred and 00/100 Dollars ($55,200.00).  Payments shall be made to the 
CONTRACTOR in the following manner:

A. Payments for completion of the WORK shall be due and payable to the 
CONTRACTOR within thirty (30) days of receipt of an invoice from the 
CONTRACTOR and the approval thereof by the VILLAGE.

B. Payments shall be made in accordance with the Local Government Prompt 
Payment Act (50 ILCS 505/1 et seq.).

5. The CONTRACTOR shall familiarize itself with all local conditions 
affecting the WORK.  During the progress of the WORK, if latent physical conditions are 
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encountered at the site of the WORK differing materially from those indicated in the 
AGREEMENT, or if unknown physical conditions of an unusual nature, differing 
materially from those ordinarily encountered and generally recognized as inherent in the 
WORK provided for in the AGREEMENT are encountered at the site, the 
CONTRACTOR shall promptly notify the Village Manager in writing of the specific 
differing conditions before they are disturbed and before the affected work is performed.

Upon written notification, the Village Manager will investigate the 
conditions, and if he determines the conditions materially differ and cause an increase or 
decrease in the cost or time required for the performance of any WORK under the 
AGREEMENT, an adjustment, excluding loss of anticipated profits, will be made and the 
AGREEMENT modified in writing accordingly. The Village Manager will notify the 
CONTRACTOR of his determination whether or not an adjustment of the AGREEMENT 
is warranted.  No adjustment which results in a benefit to the CONTRACTOR will be 
allowed unless the CONTRACTOR has provided the required written notice.  No 
adjustment will be allowed for any effects caused on unchanged work.

6. The CONTRACTOR will perform the WORK under this AGREEMENT 
in accordance with generally accepted and currently recognized practices and principles, 
and in a manner consistent with that level of care and skill ordinarily exercised by 
members of the profession currently practicing in the Chicagoland area.

7. The CONTRACTOR shall procure and maintain for the duration of its 
AGREEMENT, and for three years thereafter, insurance against errors and omissions and 
claims for injuries to its employees which may arise from, or are in conjunction with, the 
performance of the WORK hereunder by the CONTRACTOR, its agents, representatives, 
employees, or subcontractors.

A. Minimum Scope of Insurance
Coverage shall be at least as broad as:

(1) Insurance Services Office Commercial General Liability 
occurrence form CG 0001 (Ed. 11/85);

(2) Insurance Services Office form number CA 0001 (ed. 1/87) 
covering Automobile Liability, symbol 01 “any auto” and 
endorsement CA 0029 (Ed. 12/88) changes in Business Auto and 
Truckers coverage forms - Insured Contract or ISO form number 
CA 0001 (Ed. 12/90);

(3) Professional Liability/Malpractice Liability policy; and
(4) Workers’ Compensation as required by the Labor Code of the State 

of Illinois and Employers’ Liability insurance.

B. Minimum Limits of Insurance
The CONTRACTOR shall maintain limits no less than:
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(1) Commercial General Liability: $1,000,000 combined single limit 
per occurrence for bodily injury, personal injury, and property 
damage.  The general aggregate shall be $2,000,000 per project.

(2) Automobile Liability: $1,000,000 combined single limit per 
accident or bodily injury and property damage.

(3) Professional Liability: $2,000,000 single limit for errors and 
omissions, professional/malpractice liability.

(4) Workers' Compensation and Employers’ Liability: Workers' 
Compensation insurance of $1,000,000 and Employers’ Liability 
limits of $1,000,000 per accident.

(5) Umbrella Liability: $10,000,000 combined single limit per 
occurrence for bodily injury, personal injury, and property damage.  
Minimum Aggregate shall be no less than $10,000,000 per person, 
per aggregate.

C. Deductibles and Self-Insured Retentions

Any deductibles or self-insured retentions must be declared to and 
approved by the VILLAGE.  At the option of the VILLAGE, either the 
insurer shall reduce or eliminate such deductibles or self-insured 
retentions as respects the VILLAGE, its officials, employees and 
volunteers; or the CONTRACTOR shall procure a bond guaranteeing 
payment of losses and related investigation, claim administration and 
defense expenses.

D. Other Insurance Provisions

The policies are to contain, or be endorsed to contain the following 
provisions:

(1) General Liability and Automobile Liability Coverages

(a) The VILLAGE, its officials, employees and 
volunteers are to be covered as additional insured as 
respects: liability arising out of activities performed 
by or on behalf of the CONTRACTOR; or 
automobiles owned, leased, hired or borrowed by 
the CONTRACTOR.  The coverage shall contain no 
special limitations on the scope of protection 
afforded to the VILLAGE, its officials, employees, 
and volunteers.
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(b) The CONTRACTOR’S insurance coverage shall be 
primary as respects the additional insureds.  Any 
insurance or self-insurance maintained by the 
VILLAGE, its officials, agents, employees, and 
volunteers shall be in excess of the 
CONTRACTOR’S insurance and shall not 
contribute with it.

(c) Any failure to comply with reporting provisions of 
the policies shall not affect coverage provided to the 
VILLAGE, its officials, agents, employees, and 
volunteers.

(d) The CONTRACTOR’S insurance shall contain a 
severability of interests’ clause or language stating 
that the CONTRACTOR’S insurance shall apply 
separately to each insured against whom claim is 
made or suit is brought, except with respect to the 
limits of the insurer’s liability.

(e) If any commercial general liability insurance is 
being provided under an excess or umbrella liability 
policy that does not “follow form,” then the 
CONTRACTOR shall be required to name the 
VILLAGE, its officials, agents, employees and 
volunteers as additional insureds.

(f) All general liability coverages shall be provided on 
an occurrence policy form.  Claims-made general 
liability policies will not be accepted.

E. Worker’s Compensation and Employers’ Liability Coverage: 

The insurer shall agree to waive all rights of subrogation against the 
VILLAGE its officials, agents, employees and volunteers for losses 
arising from work performed by CONTRACTOR.
F. Verification of Coverage: 

The CONTRACTOR shall furnish the VILLAGE with certificates of 
insurance naming the VILLAGE, its officials, agents, employees and 
volunteers as additional insureds, and with original endorsements affecting 
coverage required by this clause.  The certificates and endorsements for 
each insurance policy are to be signed by a person authorized by that 
insurer to bind coverage on its behalf.  The certificates and endorsements 
may be on forms provided by the VILLAGE and are to be received and 
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approved by the member before any WORK commences.  Other 
additional insured endorsements may be utilized, if they provide a scope 
of coverage at least as broad as the coverage stated on the attached 
endorsement, such as ISO Additional Insured Endorsements CG 2010 or 
CG 2026.  The VILLAGE reserves the right to request full certified copies 
of the insurance policies and endorsements.

G. Subcontractors: 

The CONTRACTOR shall include all subcontractors as insureds under its 
policies or shall furnish separate certificates and endorsements for each 
subcontractor.  All coverages for subcontractors shall be subject to all of 
the requirements stated herein.

H. Assumption of Liability: 

The CONTRACTOR assumes liability for all injury to or death of any 
person or persons including employees of the CONTRACTOR, any sub-
contractor, any supplier or any other person and assumes liability for all 
damage to property sustained by any person or persons occasioned by or 
in any way arising out of any work performed pursuant to this 
AGREEMENT.

8. To the fullest extent permitted by law, the CONTRACTOR shall be 
responsible for any and all injuries to persons or damages to property due to the negligent 
or willful act or omission of the CONTRACTOR arising or in consequence of the 
performance of the WORK by the CONTRACTOR.  The CONTRACTOR hereby agrees 
to defend, indemnify and hold harmless the VILLAGE, its officials, agents, employees 
and volunteers, against all injuries, deaths, loss, damages, claims, patent claims, suits, 
liabilities, judgments, cost and expenses, which may in any way accrue against the 
VILLAGE, its officials, agents, employees and volunteers, due to the negligent or willful 
act or omission of the CONTRACTOR arising from or in consequence of the 
performance of the WORK by the CONTRACTOR. The CONTRACTOR shall, at its 
own expense, appear, defend and pay all charges of attorneys and all costs and other 
expenses arising therefore or incurred in connection therewith; and, if any judgment shall 
be rendered against the VILLAGE, its officials, agents, employees and volunteers, in any 
such action, the CONTRACTOR shall, at its own expense, satisfy and discharge the 
same.  Notwithstanding any of the foregoing, nothing contained in this paragraph shall 
require the CONTRACTOR to indemnify the VILLAGE, its officials, agents, employees 
and volunteers, for their own negligent acts or omissions.  The VILLAGE'S participation 
in its defense shall not remove the CONTRACTOR'S duty to indemnify, defend and hold 
harmless the VILLAGE as set forth herein.

9. Any insurance policies required by this AGREEMENT, or otherwise 
provided by the CONTRACTOR, shall in no way limit the responsibility to indemnify, 
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keep and save harmless and defend the VILLAGE, its officials, agents, employees and 
volunteers and herein provided.

10. Before leaving the work area, all areas disturbed or occupied by the 
CONTRACTOR in connection with the WORK shall be cleaned.

11. It is the responsibility of the CONTRACTOR to familiarize itself and 
comply with the contents of the OSHA, codes and ordinances adopted by and in effect by 
Federal, State, County, the VILLAGE, and any other governmental agencies at any level 
having jurisdiction over this area and this type of work.  All licenses, permits, approvals, 
etc., required by law or ordinarily secured under recognized good practice shall be 
secured by the CONTRACTOR.  Any additional costs resulting from compliance with 
these codes and ordinances shall be considered incidental to and part of this 
AGREEMENT.  The CONTRACTOR shall represent and warrant that it and all of its 
subcontractors will comply with all applicable local, state and federal laws and 
requirements concerning equal opportunities, including but not limited to the Illinois 
Human Rights Act.  The CONTRACTOR shall be responsible for resolving any conflicts 
with employees that arise from the enforcement of these laws.

12. The VILLAGE reserves the right by written change order or amendment 
to make changes in requirements, amount of work, or contracting time schedule 
adjustments, and the CONTRACTOR and VILLAGE shall negotiate appropriate 
adjustments acceptable to both parties to accommodate such changes.  The VILLAGE 
will not accept any change orders based on the Contractor's failure to recognize unique 
reconditions. 

13. This AGREEMENT shall be deemed to be exclusive between the 
VILLAGE and the CONTRACTOR.  No part of the WORK herein specified shall be 
assigned without the written consent of the VILLAGE, and in no case shall such consent 
relieve the CONTRACTOR or its surety from the obligations herein entered into by the 
same, or change the terms of this AGREEMENT.

14. The CONTRACTOR is an independent contractor in the performance of 
this AGREEMENT, and it is understood that the parties have not entered into any joint 
venture or partnership with the other.  The CONTRACTOR shall not be considered to be 
the agent of the VILLAGE.  Nothing contained in this AGREEMENT shall create a 
contractual relationship with a cause of action in favor of a third party against either the 
VILLAGE or CONTRACTOR.

15. Written notices between the VILLAGE and the CONTRACTOR shall be 
deemed sufficiently given after being placed in the United States mail, registered or 
certified, postage pre-paid, addressed to the appropriate party as follows:

A. If to the VILLAGE:

VILLAGE OF VILLA PARK
20 S. Ardmore Avenue
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Villa Park, Illinois 60181
Attn: Mr. Michael Rivas, Village Manager

If to the CONTRACTOR:

SKC CONSTRUCTION, INC.
P.O. Box 503 
West Dundee, Illinois 60118
Attn: Mr. Jeffrey K. Bergquist, President

B. Either party may change its mailing address by giving written notice to the 
other party as provided above. Whenever this AGREEMENT requires one 
party to give the other notice, such notice shall be sent only to the 
addresses described in this paragraph.

16. The VILLAGE shall have the right to terminate this AGREEMENT at any 
time upon ten (10) days written notice to the CONTRACTOR.

17. This AGREEMENT represents the entire and integrated contract between 
the parties and supersedes all prior negotiations, representations or understandings, 
whether written or oral.  This AGREEMENT may only be amended by written 
instrument executed by authorized signatories of the VILLAGE and the CONTRACTOR.

18. The terms of this AGREEMENT shall be binding upon and inure to the 
benefit of the parties and their respective successors.

19. The waiver of one party of any breach of this AGREEMENT or the failure 
of one party to enforce at any time, or for any period of time, any of the provisions 
hereof, shall be limited to the particular instance, shall not operate or be deemed to waive 
any future breaches of this AGREEMENT, and shall not be construed to be a waiver of 
any provision, except for the particular instance.

20. If any term, covenant, or condition of this AGREEMENT or the 
application thereof to any person or circumstance shall, to any extent, be invalid or 
unenforceable, the remainder of this AGREEMENT shall not be affected thereby; and 
each term, covenant or condition of this AGREEMENT shall be valid and shall be 
enforced to the fullest extent permitted by law.

21. This AGREEMENT shall be construed under and governed by the laws of 
the State of Illinois, and all actions brought to enforce the provisions of this 
AGREEMENT shall be so brought in the Circuit Court of DuPage County, State of 
Illinois.

22. All wages paid by the CONTRACTOR shall be in compliance with the 
Prevailing Wage Act (820 ILCS 130/0.01 et seq.), as amended, except where a prevailing 
wage violates a federal law, order, or ruling, the rate conforming to the federal law, order, 
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or ruling shall govern. The prevailing wage rates for DuPage County posted on May 19, 
2025, as attached hereto as Exhibit “B” and made a part hereof.  If the Illinois 
Department of Labor revises the wage rates, the revised rate shall apply to this 
AGREEMENT and the CONTRACTOR will not be allowed additional compensation on 
account of said revisions.  The CONTRACTOR shall review the wage rates applicable to 
the work of the contract at regular intervals in order to ensure the timely payment of 
current wage rates. No additional notice of a change in wage rates is required. The 
CONTRACTOR shall be responsible to notify each subcontractor of the wage rates set 
forth in this contract and any revisions thereto.

The CONTRACTOR and each subcontractor shall make and keep, for a 
period of not less than five (5) years, records of all laborers, mechanics and other workers 
employed by them on the project; the records shall include each worker’s name, address, 
telephone number when available, social security number, classification or 
classifications, the hourly wages paid in each period, the number of hours worked each 
day and the starting and ending times of work each day.

The CONTRACTOR and each subcontractor shall submit, no later than 
the 15th day of each calendar month, a certified payroll for the immediately preceding 
month to the Illinois Department of Labor. The Illinois Department of Labor maintains a 
Certified Transcript of Payroll portal for this purpose. 

Upon two business days’ notice, the contractor and each subcontractor 
shall make available for inspection the records to the public body in charge of the project, 
its officers and agents, and to the Director of Labor and his/her deputies and agents at all 
reasonable hours at a location within this state. The Contractor and each subcontractor 
shall permit his/her employees to be interviewed on the job, during working hours, by 
compliance investigators of the Village or the Department of Labor.

23. The CONTRACTOR shall furnish a performance and payment bond with 
a good and sufficient surety in the amounts of Fifty-Five Thousand Two Hundred and 
00/100 Dollars ($55,200.00) as the penal sum.  The surety shall be acceptable to the 
VILLAGE, shall waive notice of any changes and extensions of time, and shall submit 
said bonds in substantially the same form attached hereto marked as Exhibit “C” and 
made a part hereof.

24. The CONTRACTOR represents and warrants to the VILLAGE that 
neither it nor any of its principals, shareholders, members, partners, or affiliates, as 
applicable, is a person or entity named as a Specially Designated National and Blocked 
Person (as defined in Presidential Executive Order 13224) and that it is not acting, 
directly or indirectly, for or on behalf of a Specially Designated National and Blocked 
Person.  The CONTRACTOR further represents and warrants to the VILLAGE that the 
CONTRACTOR and its principals, shareholders, members, partners, or affiliates, as 
applicable, are not, directly or indirectly, engaged in, and are not facilitating, the 
transactions contemplated by this Agreement on behalf of any person or entity named as 
a Specially Designated National and Blocked Person.  The CONTRACTOR hereby 
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agrees to defend, indemnify and hold harmless the VILLAGE, the corporate authorities, 
and all VILLAGE elected or appointed officials, officers, employees, agents, 
representatives, engineers, and attorneys, from and against any and all claims, damages, 
losses, risks, liabilities, and expenses (including reasonable attorneys’ fees and costs) 
arising from and related to any breach of the foregoing representations and warranties.

25. The CONTRACTOR warrants that he has not employed or retained any 
company or person, other than an employee working solely for the CONTRACTOR, to 
secure this AGREEMENT, and that he has not paid or agreed to pay any company or 
person any fee, commission, percentage, brokerage fee, gifts, or any other consideration, 
contingent upon or resulting from the award or making of this AGREEMENT.  For 
breach or violation of this warranty, the VILLAGE shall have the right to annul this 
AGREEMENT without liability, or, in its discretion, to deduct from the AGREEMENT 
price or consideration, or otherwise recover, the full amount of such fee, commission, 
percentage, brokerage fee, gifts, or contingent fee.

26. The CONTRACTOR will comply with all laws, codes, ordinances and 
regulations which are in effect as of the date of this AGREEMENT.

27. It is agreed among the parties that the assurances contained in the executed 
Contractor Certifications, which is attached hereto and marked as Exhibit “D” are each a 
material representation of fact upon which reliance is placed by the VILLAGE in 
entering into this AGREEMENT with the CONTRACTOR.

28. This AGREEMENT may be signed in counterparts, each of which shall be 
deemed to be an original, but all of which, taken together, shall constitute one and the 
same instrument.

29. This AGREEMENT shall become effective only after an appropriation 
therefor has been made.  The term of this AGREEMENT shall be for one year following 
the effective date of the appropriation.

IN WITNESS WHEREOF, the parties have caused this AGREEMENT to be 
executed, by their duly authorized officers as of the dates below indicated.

Executed by the VILLAGE, this ____ day of ____________, 2025.

VILLAGE OF VILLA PARK
20 S. Ardmore Avenue
Villa Park, Illinois 60181
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By _________________________________
      Kevin Patrick, Village President

ATTEST

By _________________________________
      Rolf Laukant, Village Clerk

Executed by the CONTRACTOR, this ____ day of ____________, 2025.

SKC CONSTRUCTION, INC. 
P.O. Box 503
West Dundee, Illinois 60118

By _________________________________
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EXHIBIT “A”
SKC Construction, Inc., Bid Number 2025-01

for the 2025 Crack Sealing and Seal Coat Services, dated February 18, 2025
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EXHIBIT “B”
DuPage County Prevailing Wage Rates Posted on 5/19/2025
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EXHIBIT “C”
Performance and Payment Bond With a Sufficient Surety in the Amounts of Fifty-

Five Thousand Two Hundred and 00/100 Dollars ($55,200.00) as the Penal Sum 
(BLR 12321)
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EXHIBIT “D”

CONTRACTOR CERTIFICATIONS

The following certifications of the CONTRACTOR are each a material representation of 
fact upon which reliance is placed by the VILLAGE in entering into this AGREEMENT 
with the CONTRACTOR:

1. The CONTRACTOR certifies that the CONTRACTOR, its shareholders 
holding more than five percent (5%) of the outstanding shares of the 
CONTRACTOR, its officers and directors are:

a. not delinquent in the payment of taxes to the Illinois Department of 
Revenue in accordance with 65 ILCS 5/11-42.1-1;

b. not barred from contracting as a result of a violation of either 
Section 33E-3 (bid rigging) or Section 33E-4 (bid rotating) of the 
Criminal Code of 1961 (720 ILCS 5/33E-3 and 5/33E-4);

c. not in default, as defined in 5 ILCS 385/2, on an educational loan, 
as defined in 5 ILCS 385/1;

d. in compliance with the Veterans Preference Act (330 ILCS 55/0.01 
et seq.);

e. in compliance with equal employment opportunities and that 
during the performance of the AGREEMENT, the 
CONTRACTOR shall:

(1) Not discriminate against any employee or applicant for 
employment because of race, color, religion, sex, marital 
status, national origin or ancestry, age, physical or mental 
handicap unrelated to ability, or an unfavorable discharge 
from military service; and further that it will examine all 
job classifications to determine if minority persons or 
women are underutilized and will take appropriate 
affirmative action to rectify any such underutilization.

(2) If it hires additional employees in order to perform this 
AGREEMENT or any portion hereof, it will determine the 
availability (in accordance with the Illinois Department of 
Human Right’s Rules and Regulations) of minorities and 
women in the area(s) from which it may reasonably recruit, 
and it will hire for each job classification for which 
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employees are hired in such a way that minorities and 
women are not underutilized.

(3) In all solicitations or advertisements for employees placed 
by it or on its behalf, it will state that all applicants will be 
afforded equal opportunity without discrimination because 
of race, color, religion, sex, marital status, national origin 
or ancestry, age, physical or mental handicap unrelated to 
ability, or an unfavorable discharge from military service.

(4) Send to each labor organization or representative of 
workers with which it has or is bound by a collective 
bargaining or other agreement or understanding, a notice 
advising such labor organization or representative of the 
CONTRACTOR’S obligations under the Illinois Human 
Rights Act and the Department’s Rules and Regulations.  If 
any such labor organization or representative fails or 
refuses to cooperate with the CONTRACTOR in its efforts 
to comply with such Act and Rules and Regulations, the 
CONTRACTOR will promptly so notify the Illinois 
Department of Human Rights; and the VILLAGE and will 
recruit employees from other sources when necessary to 
fulfill its obligations thereunder.

(5) Submit reports as required by the Illinois Department of 
Human Rights, Rules and Regulations, furnish all relevant 
information as may from time to time be requested by the 
Department or the contracting agency, and in all respects 
comply with the Illinois Human Rights Act and the 
Department’s Rules and Regulations.

(6) Permit access to all relevant books, records, accounts, and 
work sites by personnel of the contracting agency and the 
Illinois Department of Human Rights for purposes of 
investigation to ascertain compliance with the Illinois 
Human Rights Act and the Department’s Rules and 
Regulations.

(7) Not maintain or provide for its employees any segregated 
facilities at any of its establishments, and not permit its 
employees to perform their services at any location, under 
its control, where segregated facilities are maintained.  As 
used in this section, the term “segregated facilities” means 
any waiting rooms, work areas, restrooms and washrooms, 
restaurants and other eating areas, time clocks, locker 
rooms and other storage or dressing areas, parking lots, 
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drinking fountains, recreation or entertainment areas, 
transportation, and housing facilities provided for 
employees which are segregated by explicit directive or are 
in fact segregated on the basis or race, creed, color, or 
national origin because of habit, local custom, or otherwise.

(8) CONTRACTOR (except where it has obtained identical 
certifications from proposed Subcontractors and material 
suppliers for specific time periods), obtain certifications in 
compliance with this subparagraph from proposed 
subcontractors or material suppliers prior to the award of a 
subcontract or the consummation of material supply 
agreements, exceeding $10,000.00 which are not exempt 
from the provisions of the Equal Opportunity clause, and 
that CONTRACTOR will retain such certifications in its 
files. 

(9) In the event of the CONTRACTOR'S non-compliance with 
the provisions of this Equal Employment Opportunity 
Clause, the Act or the Rules and Regulations of the 
Department, the CONTRACTOR may be declared 
ineligible for future contracts or subcontracts with the State 
of Illinois or any of its political subdivisions or municipal 
corporations, and the contract may be cancelled or voided 
in whole or in part, and other sanctions or penalties may be 
imposed or remedies invoked as provided by statute or 
regulation. 

f. in compliance with 775 ILCS 5/2-105(A)(4) by having in place 
and enforcing a written sexual harassment policy.

g. in agreement that in the event of non-compliance with the 
provisions of this certification relating to equal employment 
opportunity, the Illinois Human Rights Act or the Illinois 
Department of Human Rights, Rules and Regulations, the 
CONTRACTOR may be declared ineligible for future contracts 
with the VILLAGE, and this AGREEMENT may be canceled or 
voided in whole or in part, and such other sanctions or penalties 
may be imposed or remedies invoked as provided by statute or 
regulation.

h. in compliance with 30 ILCS 580/1 et seq. (Drug Free Workplace 
Act) by providing a drug-free workplace by:

(1) Publishing a statement:
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(a) Notifying employees that the unlawful manufacture, 
distribution, dispensation, possession, or use of a 
controlled substance, including cannabis, is 
prohibited in the CONTRACTOR’S workplace.

(b) Specifying the actions that will be taken against 
employees for violations of such prohibition.

(c) Notifying the employee that, as a condition of 
employment on such AGREEMENT, the employee 
will:

(i) abide by the terms of the statement; and

(ii) notify the employer of any criminal drug 
statute conviction for a violation occurring 
in the workplace no later than five (5) days 
after such conviction.

(2) Establishing a drug-free awareness program to inform 
employees about:

(a) the dangers of drug abuse in the workplace;

(b) the CONTRACTOR’S policy of maintaining a 
drug-free workplace;

(c) any available drug counseling, rehabilitation, and 
employee assistance program; and

(d) the penalties that may be imposed upon employees 
for drug violations.

(3) Making it a requirement to give a copy of the statement 
required by subparagraph D.1.h.(1) to each employee 
engaged in the performance of the AGREEMENT, and to 
post the statement in a prominent place in the workplace.

(4) Notifying the VILLAGE within ten (10) days after 
receiving notice under Subparagraph D.1.h.(1)(c)(ii) from 
any employee or otherwise receiving actual notice of such 
conviction.

(5) Imposing a sanction on or requiring the satisfactory 
participation in a drug abuse assistance or rehabilitation 
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program by any employee who is so convicted, as required 
by 30 ILCS 580/5.

(6) Assisting employees in selecting a course of action in the 
event drug counseling treatment and rehabilitation is 
required and indicating that a trained referral team is in 
place.

(7) Making a good faith effort to continue to maintain a drug-
free workplace through implementation of this section.

i in compliance with the Substance Abuse Prevention on Public 
Works Projects Act (820 ILCS 265/1, et seq.), is a party to a 
collective bargaining agreement dealing with the subject matter of 
the Substance Abuse Prevention on Public Works Projects Act, or 
has in place and is enforcing a written program which meets or 
exceeds the program requirements of the Substance Abuse 
Prevention on Public Works Projects Act.

j. not a VILLAGE official, spouse or dependent child of a VILLAGE 
official, agent on behalf of any VILLAGE official or trust in which 
a VILLAGE official, the spouse or dependent child of a VILLAGE 
official.

k. not having solicited any gratuity, discount, entertainment, 
hospitality, loan, forebearance, or other tangible or intangible item 
having monetary value including, but not limited to, cash, food and 
drink, and honoraria for speaking engagements related to or 
attributable to the government employment or the official position 
of the employee or officer from the CONTRACTOR.

l. not having given to any officer or employee of the VILLAGE any 
gratuity, discount, entertainment, hospitality, loan, forebearance, or 
other tangible or intangible item having monetary value including, 
but not limited to, cash, food and drink, and honoraria for speaking 
engagements related to or attributable to the government 
employment or the official position of the employee or officer.

m. the CONTRACTOR acknowledges that, pursuant to the provisions 
of the Illinois Freedom of Information Act, (5 ILCS 140/1 et seq.), 
documents or records prepared or used in relation to work 
performed under this AGREEMENT are considered a public 
record of the VILLAGE; and therefore, the CONTRACTOR shall 
review its records and promptly produce to the VILLAGE any 
records in the CONTRACTOR’S possession which the VILLAGE 
requires in order to properly respond to a request made pursuant to 
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the Illinois Freedom of Information Act (5 ILCS 140/1 et seq.), 
and the CONTRACTOR shall produce to the VILLAGE such 
records within three (3) business days of a request for such records 
from the VILLAGE at no additional cost to the VILLAGE.

IN WITNESS WHEREOF, the parties have caused this AGREEMENT to be 
executed, by their duly authorized officers as of the dates below indicated.

Executed by the CONTRACTOR, this ____ day of ____________, 2025.

SKC CONSTRUCTION, INC.
P.O. Box 503
West Dundee, Illinois 60118

By _________________________________
Title: ________________
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Contract Bond

Route
County

Local Agency
Project

Various
DuPage
Village of Villa Park
2025 Crack Sealing

We ,      

     

a/an)     Individual     Co-partnership     Corporation  organized under the laws of the State of      ,

as PRINCIPAL, and      

     as SURETY,

are held and firmly bound unto the above Local Agency (hereafter referred to as “LA”) in the penal sum of
     

     Dollars  (      ), lawful money of the
United States, well and truly to be paid unto said LA, for the payment of which we bind ourselves, our heirs, executors, 
administrators, successors, jointly to pay to the LA this sum under the conditions of this instrument.

WHEREAS THE CONDITION OF THE FOREGOING OBLIGATION IS SUCH that, the said Principal has entered into a 
written contract with the LA acting through its awarding authority for the construction of work on the above section, which 
contract is hereby referred to and made a part hereof, as if written herein at length, and whereby the said Principal has 
promised and agreed to perform said work in accordance with the terms of said contract, and has promised to pay all sums of 
money due for any labor, materials, apparatus, fixtures or machinery furnished to such Principal for the purpose of performing 
such work and has further agreed to pay all direct and indirect damages to any person, firm, company or corporation suffered 
or sustained on account of the performance of such work during the time thereof and until such work is completed and 
accepted; and has further agreed that this bond shall inure to the benefit of any person, firm, company or corporation to whom 
any money may be due from the Principal, subcontractor or otherwise for any such labor, materials, apparatus, fixtures or 
machinery so furnished and that suit may be maintained on such bond by any such person, firm, company or corporation for 
the recovery of any such money.

NOW THEREFORE, if the said Principal shall well and truly perform said work in accordance with the terms of said contract, 
and shall pay all sums of money due or to become due for any labor, materials, apparatus, fixtures or machinery furnished to 
him for the purpose of constructing such work, and shall commence and complete the work within the time prescribed in said 
contract, and shall pay and discharge all damages, direct and indirect, that may be suffered or sustained on account of such 
work during the time of the performance thereof and until the said work shall have been accepted, and shall hold the LA and 
its awarding authority harmless on account of any such damages and shall in all respects fully and faithfully comply with all 
the provisions, conditions and requirements of said contract, then this obligation to be void; otherwise to remain in full force 
and effect.

Page 193 of 220



Page 2 of 2 IL 494-0372 BLR 12321 (Rev. 7/05)
Printed on 6/3/2025 3:11:58 PM

IN TESTIMONY WHEREOF, the said PRINCIPAL and the said SURETY have caused this instrument to be
signed by their respective officers this      day of      A.D.     

PRINCIPAL
          

(Company Name) (Company Name)

By: By:
(Signature & Title) (Signature & Title)

Attest: Attest:
(Signature & Title) (Signature & Title)

     (If PRINCIPAL is a joint venture of two or more contractors, the company names and authorized signature of each contractor must be 
affixed.) 

STATE OF ILLINOIS,

COUNTY OF      

     I,      , a Notary Public in and for said county, do hereby certify that

     

     
(Insert names of individuals signing on behalf or PRINCIPAL)

who are each personally known to me to be the same persons whose names are subscribed to the foregoing instrument on behalf 
of PRINCIPAL, appeared before me this day in person and acknowledged respectively, that they signed and delivered said 
instrument as their free and voluntary act for the uses and purposes therein set forth.
Given under my hand and notarial seal this      day of      A.D.     

     My commission expires      
Notary Public (SEAL)

SURETY
     By:

(Name of Surety) (Signature of Attorney-in-Fact)

STATE OF ILLINOIS, (SEAL)
COUNTY OF      

     I,      , a Notary Public in and for said county, do hereby certify that

     

     
(Insert names of individuals signing on behalf or SURETY)

who are each personally known to me to be the same persons whose names are subscribed to the foregoing instrument on behalf 
of SURETY, appeared before me this day in person and acknowledged respectively, that they signed and delivered said 
instrument as their free and voluntary act for the uses and purposes therein set forth.
Given under my hand and notarial seal this      day of      A.D.     

     My commission expires      
Notary Public (SEAL)

Approved this      day of      , A.D.     

Attest:

Village of Villa Park
(Awarding Authority)

Village Clerk
(Chairman/Mayor/President)
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Street From To Length * CS Y/N *
ADAMS ST CORNELL AVE SUMMIT AVE 838.646565 Yes
ADAMS ST ARDMORE AVE CORNELL AVE 487.625821 Yes
ADAMS ST WISCONSIN AVE MICHIGAN AVE 441.604915 Yes
ADDISON RD NORTH END PAVEMENT CHANGE 357.112023 Yes
ARDMORE AVE PAVEMENT CHANGE WILDFIRE DR 535.243947 Yes
ARDMORE AVE PAVEMENT CHANGE ROOSEVELT RD 341.257475 Yes
ARDMORE AVE ROOSEVELT RD CANTERBURY LN 790.598832 Yes
ARDMORE AVE NORTH END PAVEMENT CHANGE 169.535345 Yes
ARDMORE AVE WILDFIRE DR NORTH AVE 413.043317 Yes
ARDMORE AVE FRT RD E ARDMORE AVE NORTH END 429.831626 Yes
ARDMORE AVE FRT RD W SCHILLER ST SOUTH END 498.350407 Yes
ARMITAGE AVE PRINCETON AVE ARDMORE AVE 442.792158 Yes
ARMITAGE AVE YALE AVE PRINCETON AVE 431.119798 Yes
BEVERLY AVE PLYMOUTH ST VERMONT ST 607.334795 Yes
BEVERLY AVE VERMONT ST TERRACE ST 462.314066 Yes
BIERMANN AVE SUNSET DR PLYMOUTH ST 663.86137 Yes
CENTRAL BLVD CORTESI AVE VILLA AVE 261.691207 Yes
CENTRAL BLVD MYRTLE AVE CORTESI AVE 201.545704 Yes
CENTRAL BLVD ILLINOIS AVE SUMMIT AVE 477.954513 Yes
CENTRAL BLVD CORNELL AVE ILLINOIS AVE 458.624077 Yes
CHATHAM AVE NORTH END NORTH AVE 660.878533 Yes
DIVISION ST THIRD AVE ADDISON RD 359.088152 Yes
DIVISION ST SECOND AVE THIRD AVE 336.926828 Yes
DIVISION ST BIERMANN AVE SECOND AVE 347.202276 Yes
DOUGLAS AVE SUNSET DR PLYMOUTH ST 483.061052 Yes
ELLSWORTH AVE HILL ST MANOR LN 462.828421 Yes
ELLSWORTH AVE PLYMOUTH ST VERMONT ST 545.336857 Yes
EUCLID AVE ELM ST SAINT CHARLES RD 718.192555 Yes
EUCLID AVE DIVISION ST ELM ST 509.395223 Yes
FAIRFIELD AVE MONTEREY AVE EAST END 717.628185 Yes
GRANT AVE FRANK ST TERRY LN 491.847507 Yes
HARRISON ST SUMMIT AVE CORNELL AVE 440.472676 Yes
HARRISON ST CORNELL AVE ORCHARD HILL CT 415.702208 Yes
HARRISON ST ORCHARD HILL CT ARDMORE AVE 475.380777 Yes
HARVARD AVE NORTH AVE WILDFIRE DR 418.123774 Yes
HARVARD AVE NORTH AVE SOUTH END 539.669863 Yes
HIGH RIDGE RD VILLAGE LIMIT ARDMORE AVE 2394.647103 Yes
HILL ST ARDMORE AVE PAVEMENT CHANGE 200.691366 Yes
HOLLY CT BIERMANN AVE SECOND AVE 326.835589 Yes
HOLLY CT WESTMORE AVE BIERMANN AVE 326.492645 Yes
IL ROUTE 83 FRONTAGE RD NORTH END WASHINGTON ST 315.386338 Yes
IL ROUTE 83 FRONTAGE RD MADISON ST MONROE ST 495.709713 Yes
IL ROUTE 83 FRONTAGE RD MONROE ST VAN BUREN ST 1844.828803 Yes
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IL ROUTE 83 FRONTAGE RD WASHINGTON ST MADISON ST 1299.128894 Yes
IL ROUTE 83 FRONTAGE RD VAN BUREN ST VILLAGE LIMIT 658.094059 Yes
KENILWORTH AVE WISCONSIN AVE MICHIGAN AVE 443.372933 Yes
KENILWORTH AVE MICHIGAN AVE HARVARD AVE 443.38591 Yes
KENILWORTH AVE HARVARD AVE YALE AVE 458.075164 Yes
KENILWORTH AVE YALE AVE PRINCETON AVE 443.523827 Yes
KENILWORTH AVE PRINCETON AVE ARDMORE AVE 443.368106 Yes
KRAMER AVE NORTH AVE VILLAGE LIMIT 289.102851 Yes
LINCOLN AVE NORTH AVE ROY DR 623.358031 Yes
MADISON ST IL ROUTE 83 EAST END 638.164437 Yes
MICHIGAN AVE NORTH AVE SOUTH END 398.639594 Yes
MICHIGAN AVE ELM ST SAINT CHARLES RD 1010.866516 Yes
MICHIGAN AVE DIVISION ST ELM ST 799.652708 Yes
MICHIGAN AVE KENILWORTH AVE SCHOOL ST 1158.25071 Yes
MICHIGAN AVE SCHOOL ST CENTRAL BLVD 741.240522 Yes
MICHIGAN AVE MADISON ST ADAMS ST 874.860667 Yes
MICHIGAN AVE WASHINGTON ST MADISON ST 1245.298082 Yes
OVALTINE CT VILLA AVE EAST END 166.950221 Yes
PLYMOUTH ST CHATHAM AVE DOUGLAS AVE 339.642455 Yes
PLYMOUTH ST BEVERLY AVE CHATHAM AVE 338.759636 Yes
PLYMOUTH ST ARDMORE AVE BEVERLY AVE 356.023022 Yes
PLYMOUTH ST ELLSWORTH AVE FULTON AVE 339.175585 Yes
PLYMOUTH ST DOUGLAS AVE ELLSWORTH AVE 339.366073 Yes
PLYMOUTH ST GERARD AVE HAMILTON AVE 339.625601 Yes
PLYMOUTH ST FULTON AVE GERARD AVE 340.30718 Yes
PRINCETON AVE NORTH AVE SCHILLER ST 459.375653 Yes
PRINCETON AVE KENILWORTH AVE SCHOOL ST 980.065415 Yes
PRINCETON AVE SCHOOL ST CENTRAL BLVD 466.060444 Yes
RIDGE RD THIRD AVE ADDISON RD 349.694991 Yes
RIDGE RD MICHIGAN AVE HARVARD AVE 332.035952 Yes
RIDGE RD WISCONSIN AVE MICHIGAN AVE 329.544855 Yes
RIDGE RD IOWA AVE WISCONSIN AVE 324.60621 Yes
RIDGE RD ADDISON RD IOWA AVE 341.832592 Yes
SCHILLER ST ARDMORE AVE PRINCETON AVE 450.069381 Yes
SCHILLER ST PRINCETON AVE YALE AVE 438.534702 Yes
SCHILLER ST WEST END VILLA AVE 1286.784931 Yes
SUMMIT AVE VILLAGE LIMIT ROOSEVELT RD 601.532485 Yes
SUMMIT AVE VILLAGE LIMIT VILLAGE LIMIT 129.818411 Yes
SUNSET DR WESTWOOD AVE LINCOLN AVE 226.234063 Yes
SUNSET DR HARVARD AVE MICHIGAN AVE 328.098097 Yes
TERRACE ST PRINCETON AVE YALE AVE 447.278996 Yes
VAN BUREN ST ARDMORE AVE CORNELL AVE 834.850886 Yes
VERMONT ST HAMILTON AVE VILLA AVE 308.915208 Yes
VERMONT ST GERARD AVE HAMILTON AVE 341.216132 Yes
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VERMONT ST FULTON AVE GERARD AVE 339.49171 Yes
VERMONT ST ELLSWORTH AVE FULTON AVE 339.501529 Yes
VERMONT ST DOUGLAS AVE ELLSWORTH AVE 339.503171 Yes
VERMONT ST CHATHAM AVE DOUGLAS AVE 342.258611 Yes
VERMONT ST BEVERLY AVE CHATHAM AVE 338.905357 Yes
WASHINGTON ST HARVARD AVE YALE AVE 469.384207 Yes
WASHINGTON ST MICHIGAN AVE HARVARD AVE 440.095388 Yes
WASHINGTON ST ADDISON AVE WISCONSIN AVE 442.188023 Yes
WASHINGTON ST WISCONSIN AVE MICHIGAN AVE 449.92684 Yes
WESTMORE AVE VERMONT ST PLEASANT AVE 309.243795 Yes
WESTMORE AVE TERRACE ST TERRACE ST 176.862573 Yes
WISCONSIN AVE DIVISION ST ELM ST 734.346412 Yes
WISCONSIN AVE ELM ST SAINT CHARLES RD 1010.083108 Yes
YALE AVE ARMITAGE AVE BELDEN AVE 658.612518 Yes
YALE AVE BELDEN AVE SIDNEY AVE 666.563036 Yes
YALE AVE WILDFIRE DR NORTH AVE 411.925471 Yes
YALE AVE NORTH AVE SCHILLER ST 459.714349 Yes
YALE AVE SCHILLER ST SOUTH END 245.095096 Yes
YALE AVE PLYMOUTH ST SUNSET DR 503.301142 Yes
YALE AVE NORTH END DIVISION ST 175.418381 Yes
YALE AVE SAINT CHARLES RD SOUTH END 165.526376 Yes
YALE AVE KENILWORTH AVE SCHOOL ST 1038.962968 Yes
YALE AVE SUNSET DR RIDGE RD 556.236075 Yes
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MEMORANDUM 

 
TO: Village Board of Trustees   
   
FROM:    
   
DATE: June 9, 2025   
   
SUBJECT: Resolution Amending Employee Leasing Agreement Between MGT Impact 

Solutions, LLC and the Village of Villa Park (Interim Human Resources 
Manager)   

  
 

 
RECOMMENDED ACTION:   
   
BACKGROUND:   
   
DISCUSSION:  
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RESOLUTION NO. _______

A RESOLUTION APPROVING AN AMENDMENT 
TO AN EMPLOYEE LEASING AGREEMENT BETWEEN 

MGT IMPACT SOLUTIONS, LLC AND THE VILLAGE OF VILLA PARK
(Interim Human Resources Manager)

WHEREAS, the Village of Villa Park (the “Village”) is a duly organized and validly 

existing non-home rule municipality created in accordance with the Constitution of the State of 

Illinois of 1970 and the laws of the State; and

WHEREAS, on April 28, 2025, the Village adopted a resolution approving and ratifying 

an employee leasing agreement between MGT Impact Solutions, LLC to continue the engagement 

of Elizabeth (Liz) Scott with the Village as an Interim Assistant Village Manager; and 

WHEREAS, the Village Manager and Village Board have determined that it is advisable, 

necessary and in the best interest of the Village to amend an employee leasing agreement between 

MGT Impact Solutions, LLC, so that Elizabeth (Liz) Scott is assigned to the position of Interim 

Human Resources Manager instead of the position of Interim Assistant Village Manager.  

NOW, THEREFORE, BE IT RESOLVED by the President and Board of Trustees of the 

Village of Villa Park, DuPage County, Illinois, as follows:

Section 1:  The facts and statements contained in the preambles to this Resolution are 

found to be true and correct and are hereby adopted as part of this Resolution.

Section 2:  The corporate authorities of the Village of Villa Park hereby approve the 

Amendment to Exhibit A (Assigned Employee – Elizabeth Scott) appended to the Employee Leasing 

Agreement between the MGT Impact Solutions, LLC, related to the engagement of Elizabeth (Liz) 

Scott as an Interim Human Resources Manager, a copy of which is attached to the Resolution as 

Exhibit “A”, and the Village Manager is authorized to execute the Amendment to Exhibit A 

(Assigned Employee – Elizabeth Scott), in substantially the form attached hereto, on behalf of the 
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Village of Villa Park.

Section 3:  This Resolution shall be in full force and effect upon its passage and approval 

in accordance with law.

ADOPTED this ____ day of _____________ 2025, pursuant to a roll call vote as follows:

AYES: _______________
NAYS: _______________
ABSENT: _______________
ABSTENTION: _______________

APPROVED by me this ____ day of _____________ 2025.

___________________________________ 
Kevin Patrick, President of the
Village of Villa Park, DuPage County, Illinois

ATTESTED and filed in my office,
this ____ day of _____________ 2025.

____________________________________
Rolf Laukant, Clerk of the Village
of Villa Park, DuPage County, Illinois 
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Amendment to Exhibit A (Assigned Employee – Elizabeth Scott)
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AMENDMENT TO EXHIBIT A
Assigned Employee – Elizabeth Scott

As of June 9, 2025 (“Effective Date”), MGT Impact Solutions, LLC (“MGT”) and the Village 
of Villa Park, IL  (“Client”) execute this Exhibit A pursuant to the Employee Leasing 
Agreement between the Parties dated September 21, 2024 (“Agreement”).   This Exhibit 
A repeals and replaces any prior Exhibit A related to the assignment of the Assigned 
Employee with the Village.  

ASSIGNED EMPLOYEE: Elizabeth Scott 

POSITION/ASSIGNMENT: Interim Human Resources Manager   

POSITION TERM: June 9, 2025–August 29, 2025.  Upon mutual agreement of both 
parties, the term can be extended up to January 2, 2026. Either party may terminate the 
agreement at any time by providing thirty (30) days advance written notice.

BASE COMPENSATION:  Employee will be compensated on a salary basis. The weekly 
bill rate is $3,770 (based on 40 hours/week at $94.25/hour). Specific hours of work will 
be determined between the client and employee.  Compensation assumes employee will 
receive pay for holidays on the same schedule earned by Village Hall employees. 

OTHER-PAID TIME OFF: State required paid leave (Illinois Paid Leave for all Workers Act) 
is included in the fee for service. Employee will coordinate any leave requests with the 
client.  Time off for paid leave paid leave shall be administered in accordance with state 
law.   

MGT IMPACT SOLUTIONS, LLC CLIENT:  Village of Villa Park, IL  

The parties hereby represent and warrant that the individuals whose signatures appear below are 
authorized by resolution or by their position with that party to enter into and execute this Exhibit A and any 
amendment thereto on that party’s behalf.

By: By:

Date: Date:
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RULES OF ORDER & PROCEDURES FOR THE BOARD OF TRUSTEES OF THE VILLAGE 

OF VILLA PARK, ILLINOIS 
 
The following Rules of Order and Procedures were adopted by the Board of Trustees of Villa 

Park Illinois by Resolution, as amended effective March 24, 2025. 
 

I. Preparation of Village Board Agenda 

A. The official order of business for agenda items is established by Section 2-406 of the 

Municipal Code of Village Park (referred to for the rest of this policy as “the Code” or the 

Municipal Code.”) 

1. The Board shall adopt an agenda as part of any regular or special meeting. 

2.   The Agenda agenda of the Board of Trustees should be approved and any 

proposed amendments made by a majority vote of the corporate authorities in 

attendance at the meeting during the segment of the meeting entitled shall not be 

amended during the meeting before the Section of the Agenda named 

“Amendments to the Agenda”.  Once the agenda is approved, If no amendments 

are offered during “Amendments to the Agenda,” no further amendments may be 

made to the agenda without a motion that is seconded and approved by a two-

thirds majority of the Board corporate authorities in attendance at the meeting.  

The presiding officer is not allowed to remove or add items at any time by another 

process. 

3. The Board may adopt an agenda at a workshop or work session where no 

formal business will be conducted. 

B. Placing items on the agenda of the Board of Trustees (referred to for the rest of this 

policy as “the Board”), one of the following procedures shall be followed: 

1. The Village Manager with the input from President of the Board of Trustees 

creates the agenda and may add items as needed for the agenda of the 

Board of Trustees. [See Municipal Code 2-503(5)]. 

2. If a Trustee believes an item needs consideration by the Board, that Trustee 

may contact the Village President or Village Manager and request that the 

item be placed on the next available agenda. The Village President and 

Village Manager shall determine if the urgency of the item is such that it 

needs to be added to the next agenda in which case, they shall add the item 

to the agenda as an ordinance, resolution or they may place the topic under 

New Business for discussion. 

3. During the New Business section of the agenda any member of the Board of 

Trustees may make a motion to add an item to the agenda of the next regular 
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meeting of the Board. If the motion is given a second and there is an 

affirmative vote of the Board of Trustees, the item will be included on the next 

agenda. 

4.   Items may be brought back to the floor under Unfinished Business at the 

request of a Trustee and with the permission of the Chair if it continues a 

topic discussed previously, and there was no resolution of the topic. No 

resolution or ordinance may be passed, but a consensus of the topic may be 

taken. 

5. If two or more Trustees submit in writing to the Village Manager, Village Clerk 

and Village President a request for a specific item to be placed on the agenda 

in a timely fashion, it shall be added to the next agenda.  An item for New 

Business must be submitted at least five days prior to the meeting to be 

included in New Business or two weeks prior to the meeting if the request 

includes direction to Staff for a Resolution or an Ordinance to be prepared.  

An email sent from their Village email address shall serve as adequate written 

notice.  The time stamp of the email shall serve as the time stamp to 

determine if the notice was sent in a timely fashion. 

6. When the proposed agenda is sent to the Board of Trustees the Village 

Manager, or his designee, shall not blind copy anyone on that email.  

However, when the proposed agenda is sent from an agenda management 

software it may be sent where all recipients are not listedThe blind copy 

mechanism shall not be used on any communications between the members 

of the Board of Trustees or between the Village staff and the members of the 

Board of Trustees. 

C. Placing items on the Agenda for Committee of the whole. 

The process for placing items on the agenda is detailed in agenda items is 

established by Section 2-403 of the Code of ordinances, "The agenda for the 

committee of the whole will be prepared by the village manager in consultation with 

the village president. The village board, by motion and majority vote at a prior village 

board meeting, may add an item to the agenda of an upcoming committee of the 

whole meeting. An agenda for each committee of the whole meeting shall be posted 

at village hall and at the location of the meeting at least forty-eight (48) hours in 

advance of the holding of the meeting." 

D. New Business 

1.  New Business is the only part of the Board agenda when new items may be 

brought up for discussion that were not on the printed agenda and were not 

officially added by an amendment of the agenda at the beginning of the 

meeting.  The Board may discuss new items for the purpose of deciding if 
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they should be placed on a future agenda as an as action items. Items may 

be placed on the agenda for discussion or action where a resolution or an 

ordinance is not required 

2.  While no ordinance, resolution or policy may be adopted under New 

Business, the Board may take consensus vote on items to be placed on 

future agendas, requests for reports from the staff, and interpretation of 

previous direction from the Board. 

 

E.  Unfinished Business.   

Items that are postponed from previous meetings, but do not require an 

ordinance or resolution shall be placed under Unfinished Business and taken 

up at the next meeting unless a different meeting is specified.  Items placed on 

the agenda under Unfinished Business shall be committed to writing as part of 

the agenda and may be voted on or a consensus taken.  Items discussed 

previously, but not postponed are not eligible for unfinished business unless 

specifically requested in time to include them on the agenda. 

 

Il.  Conducting Business at Meetings of the Board of Trustees 

A.  Robert's Rules of Order (Robert's) shall be used at meetings of the Board of 

Trustees (Board) except where special rules are adopted by a Resolution that 

was published on the official Agenda and passed by a vote of the Board.   The 

adopted rules shall be followed except that the Board may suspend the rules for 

a particular motion by a 2/3 vote for suspension [Code 2-410, or majority with 

24-hour notice], or specific exceptions noted below. 

 1.  Speaking Privileges.  "The President presides and decides points of order, 

preserves decorum, keeps the discussion on the item under discussion, clears 

persons creating a disturbance." [Code  2-421(b)] 

a)  Trustees may speak on any issue in front of the Board but must be 

recognized by the President. The President shall recognize each Trustee who 

requests to speak at least once on each agenda item and motion if they request 

the floor, unless there is a cause for recusal. 

b)   Trustees may speak more than once provided that every Trustee has had 

a chance to speak.  If a Trustee has not spoken on an issue, they will have 

priority over other Trustees who have already spoken once. 

c)   The Village Manager of his/her designee may be recognized to speak on 
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agenda items to the Board.   After an agenda item is introduced, the Manager 

may be recognized to answer questions or to discuss items on the agenda 

after Board members have had a chance to be recognized or when 

requested to speak by the President. 

2.     Public Comments.   

a)  Members of the public may speak for up to three (3) minutes [Code 2-

408(d)] during periods allotted for Public Comment.  The time for Public 

Comment shall be thirty (30) minutes for each of the two comment periods 

on the agenda of Board of Trustees Meetings and one comment period for 

Committee of the Whole meetings.  All of the time limits in this section may 

be extended by a majority vote of the Board after a motion is made and 

seconded.  Staff will provide inobtrusive warnings of time limits.  

b)  Speakers who are residents shall be allowed to speak before 

nonresidents [Code 2-408(d)].  

c)   Speakers from the audience must be recognized by the President and 

give their legal name for the record. 

 d)  Speakers must identify the agenda item(s) that they wish to address 

during "Public Comments on Agenda Items," 

e)   Speakers during "Comments on Non-Agenda Items" must refrain from 

speaking on agenda items unless permitted by the President. 

3. The President may allow public comment on other agenda items but shall 

rule speakers out of order if their comments are not relevant to the topic 

under discussion. 

2.4. The President, Clerk, or Trustee may only read a letter into the record 

during Reports. 

 

B. Actions by the Board shall be at Board meetings and may not be acted upon unless 

on the agenda. [Code  2-406(d)] 

"At the time of consideration of approval of the agenda, upon passage of a motion 

by a majority of the quorum present, the agenda may be amended to add or delete 

specific items. If new items are added, only discussion of such items may occur 

during the meeting, and no action on the new items may take place until a 

subsequent meeting." 

1.   Motions. Robert's Rules shall apply for motions before the Board except that 

motions of one or two sentences do not need to be submitted in writing to the 
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Village Clerk (the Clerk).  The Clerk, however, shall read each motion before 

a vote or consensus is taken. 

2.   Requests of staff.  If a request of staff for information, or a specific single act 

requires Board action, it may be made under New Business and approved by 

a consensus without a specific item on the agenda. 

3.   Voting. The President may vote on ordinances and resolutions if a majority 

has already voted in favor of an ordinance, resolution, or motion; in the event 

of a tie vote; or if a vote greater than a majority is required [Code 2-422].   All 

Trustees are expected to vote on each resolution, ordinance and motion 

unless they state a reason to abstain or recuse from voting on the issue 

before discussion begins. 

4. Recusal.  An elected official shall recuse himself from an agenda item if he 

has an actual conflict of interest under Section 3.1-55-10 (a) of the Illinois 

Municipal Code or may recuse themselves if there is a common law conflict 

of if there is such an appearance of a conflict, where the elected official may 

appear to have a direct benefit in the outcome of a vote of the Board.   The 

President may deny the recusal if the Village Attorney does not agree that 

sufficient reason exists. Trustees shall recuse themselves before an issue is 

debated. 

5.   Abstention. A Trustee may abstain from a vote, but the President may ask the 

Trustee to state the reason for the abstention and the Board may by a motion 

second and vote require the Trustee to vote.   Any abstention counts toward 

the negative side on a vote and does not reduce the number needed to 

approve any item.  Therefore, if the vote is three affirmative, and three 

negative, the abstention with count as a fourth negative vote. 

 

C. Challenging Actions of the Chair.  

The decision of the Chair may be challenged by any member of the Board by a 

motion with a second.  The motion shall be, “shall the decision of the Chair 

stand.”  A 2/3 majority voting in the negative shall be required to overturn the 

decision of the Chair. 

 

D. Direction to Commissions 

1.   The Board is responsible for approving all administrative policies adopted by the 

Commissions by a Resolution passed by the Board and may override any 

policies established by the Commissions by a Resolution of the Board.  The 

intent, purpose, powers, duties, and membership of the various Commissions 

shall be defined by ordinance and may not be expanded except by the Board. 
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2.   The Board may direct Commissions ("Commissions" includes Boards that are 

created by and report to the Board of Trustees) to address issues within the 

purview of that Commission as defined in the Village Code and bring back 

recommendations to the Board. 

3.   Commission budgets are approved by the Board through the annual budget 

adoption process.  The Village Manager is responsible for making any 

expenditures necessary to implement programs in a Commission’s budget 

within parameters adopted by the Board and Village Manager.  The Village 

Manager shall implement proper accounting and reimbursement procedures as 

necessary.  The Village Manager has the authority to approve expenditures up 

to 10% above the total funds budgeted for any Commission, not to exceed 

$2,500 total. 

4. Recording.  All Commission meetings shall be recorded either by digital audio 

recording or audio/visual recording and all such recordings shall be made 

available to the public on the Village website or other internet services available 

to the public. The meetings of the Zoning and Planning Commission, Traffic 

and Safety Commission and the Parks and Recreation Advisory Commission 

shall be video recorded. All meetings of the Village, including meetings of Joint 

Review Boards staffed by the Village, that requires a 48-hour notice period 

under 5 ILCS 120/2.02 (a) shall be audio recorded, unless it is video recorded 

with audio.  The Board may waive this policy for individual meetings.  

Recordings will be made available to the public on the Village website as soon 

as practicable but within two weeks at a maximum. 

 

5. Commission Agendas.  Each Commission agenda shall include the following 

items: 

a. Roll Call and determination of a quorum 

b. Adoption of the Agenda 

c. Approval of Minutes (from previous meetings) 

d. New Business 

e. Comments from the Public 

f. Comments from Liaison(s) 

Aside from Roll Call, items may be in any order and additional agenda items 

may be added.  All actions of the Commissions shall be made by an action at a 

meeting by motion, second and majority vote. 

 

Ill.  Board Directions to Staff. 

A. Direction to the staff.   Directions to staff must be made through the Village Manager. 

[Code 2-303 (a)] 

Page 208 of 220



 

7 
 

''The board of trustees shall act in all matters as a body and 

individual trustees shall not seek to influence the official acts of the 

village manager, or any other officer, or to interfere in any way with 

the performance by such officers of their duties..." 

B. Requests for Information 

1.  Requests for information must be informational or serve a legislative 

purpose. [Sec. 2-303 (a)] 

Nothing contained herein shall prevent any trustee from requesting from the 

manager such information as may be proper and necessary to the 

performance of the trustees’ duties, whether the trustee acts as a trustee, 

or as a liaison, or as a member of any board, committee or commission." 

2.  Information and reports will typically be sent to all elected officials, even if only 

requested by one Trustee, unless it is routine or trivial in nature. 

3.   If the Village Manager determines that a request for information will take 

more than two staff hours to complete, the Manager will seek direction to 

complete the task from the Board at the next Board Meeting, unless the 

Manager determines it is in the best interest of the Village to complete it 

anyway. Requests requiring Board action shall be placed on the agenda 

under New Business. 

4.   Information provided to the Board that specifically states that it is confidential 

or privileged shall be treated as such by all staff and elected officials with 

whom it is shared.   Employees who violate this provision are subject to 

disciplinary action up to dismissal by the Village Manager.  Elected officials 

shall be governed by Section 3-323 of the Village Code.   The Village 

Manager shall cite the proper exception to the 5 ILCS 140 et seq, if 

requested to do so.   If there is a dispute the Village President, the Village 

Attorney and the Village Clerk shall meet, confer, and decide if they believe 

the record should be considered confidential or privileged. 

 

C. Requests for action/service. 

1.  A request to address a service concern of a constituent may be sent to the 

Village Manager or a department head by letter or email if the Village 

Manager is copied on the email.  Unsolicited direct contact by elected 

officials of staff by phone should be avoided.  Elected Officials should only 

contact employees about Village business below the department head level if 

directed by the Village Manager or a department head.   
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2.  Requests of staff to address concerns at an elected official's personal home 

or business shall be directed to the Village Manager or a department head by 

email with a copy sent to the Village Manager.  Automated request systems 

may also be used when available. 

3.  Nothing in this policy should be construed to suggest that elected officials and 

Village employees may not have non-Village related conversations or meet 

casually for non-Village related business or converse at Village events. 

 

IV.  Additional Policies of the Board (reserved) 

 

V. Amendments to the Rules and Procedures of the Board 

Amendments to the Rules of Order and Procedures for the Board of Trustees for the 

Village of Villa Park (Rules) made be made by a motion, with a second and a majority 

vote.  The changes will be in force at the start of the next meeting of the Board for 

which the change applies.  (e.g. A change in the Rules for a Committee of the Whole 

Meeting will be in order at the next meeting of the Committee of the Whole.) 
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RESOLUTION NO. 25015

A RESOLUTION AMENDING RULES OF ORDER AND

PROCEDURES FOR THE BOARD OF TRUSTEES OF THE

VILLAGE OF VILLA PARK, DUPAGE COUNTY, ILLINOIS

WHEREAS, the Village of Villa Park ( the " Village") is a duly organized and validly
existing non -home -rule municipality created in accordance with the Constitution of the State
of Illinois of 1970 and the laws of the State; 

WHEREAS, the President and Board of Trustees previously established and now
desire to amend rules of order and procedures for the Village of Villa Park Board of Trustees. 

NOW, THEREFORE, BE IT RESOLVED, by the President and Board of Trustees
of the Village of Villa Park, DuPage County, Illinois, as follows: 

Section 1: That the Rules of Order & Procedures for the Board of Trustees of the

Village of Villa Park, Illinois, as amended, attached hereto and made a part hereof as Exhibit
A are hereby approved and adopted. 

Section 2: That this Resolution shall be in full force and effect from and after its

passage and approval according to law. 

PASSED this 24th day of March, 2025, pursuant to a roll call vote as follows: 

AYES: 7

NAYS: 0

ABSENT: 0

APPROVED this 24th day of March, 2025. 

C1

Nick Cuzzone, Jc President

Attest: 

Hosanna Ko neck V lla lerkry, y, g

Exhibit A
1270260- 1
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Resolution No. 25015

Rules of Order & Procedures for the Board of Trustees of the

Village of Villa Park, Illinois, As Amended

1270260- 1
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MEMORANDUM 

 
TO: Village Board of Trustees   
   
FROM:    
   
DATE: June 9, 2025   
   
SUBJECT: 5 ILCS 120/2(c)(5) The purchase or lease of real property for the use of the 

public body, including meetings held for the purpose of discussing whether a 
particular parcel should be acquired. 
 
5 ILCS 120/2(c)(11) Litigation, when an action against, affecting or on behalf of 
the particular public body has been filed and is pending before a court or 
administrative tribunal, or when the public body finds that an action is probable 
or imminent, in which case the basis for the finding shall be recorded and 
entered into the minutes of the closed meeting. 
 
5 ILCS 120/2(c)(1) The appointment, employment, compensation, discipline, 
performance, or dismissal of specific employees, specific individuals who serve 
as independent contractors in a park, recreational, or educational setting, or 
specific volunteers of the public body or legal counsel for the public body, 
including hearing testimony on a complaint lodged against an employee, a 
specific individual who serves as an independent contractor in a park, 
recreational, or educational setting, or a volunteer of the public body or against 
legal counsel for the public body to determine its validity.   

  
 

 
RECOMMENDED ACTION:   
   
BACKGROUND:   
   
DISCUSSION:  
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RESOLUTION NO. _______

A RESOLUTION AUTHORIZING THE EXECUTION OF AN
EMPLOYMENT SEPARATION AND RELEASE AGREEMENT

NOW, THEREFORE, BE IT RESOLVED by the corporate authorities of the Village of 

Villa Park, DuPage County, Illinois, as follows:

Section 1:  The corporate authorities of the Village of Villa Park hereby authorize and 

approve a certain Employment Separation and Release Agreement (the “Agreement”), 

substantially in the form attached hereto as Exhibit “A” and made a part hereof.

Section 2:  The Village Manager of the Village of Villa Park is hereby authorized to 

execute said Agreement on behalf of the Village, subject to the prior execution of said agreement 

by the Employee.

Section 3:  This Resolution shall be in full force and effect upon its passage and approval 

in accordance with law.

ADOPTED this ____ day of _____________ 2025, pursuant to a roll call vote as follows:

AYES: _______________
NAYS: _______________
ABSENT: _______________
ABSTENTION: _______________

APPROVED by me this ____ day of _____________ 2025.

___________________________________ 
Kevin Patrick, President of the
Village of Villa Park, DuPage County, Illinois

ATTESTED and filed in my office,
this ____ day of _____________ 2025.

____________________________________
Rolf Laukant, Clerk of the Village
of Villa Park, DuPage County, Illinois 
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Resolution No. __________

1284041-1 2

EXHIBIT “A”

Employment Separation and Release Agreement 
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EMPLOYMENT SEPARATION AND RELEASE AGREEMENT 

 

 This EMPLOYMENT SEPARATION AND RELEASE AGREEMENT (“Agreement”) 

is made by and between MATTHEW C. HARLINE (hereinafter referred to as “Employee”) and 

the VILLAGE OF VILLA PARK, a unit of local government (hereinafter referred to as the 

“Village”). (Employee and the Village are hereinafter sometimes collectively referred to as “the 

Parties.”) 

 

 WHEREAS, on  May 28, 2025, by resolution adopted at a special meeting of the 

President and Board of Trustees on that same date, the corporate authorities of the Village of 

Villa Park removed Matthew C. Harline from his appointment to the office of Village Manager 

for the Village of Villa Park; and 

 

WHEREAS, the Village has agreed to pay Employee certain compensation to which 

Employee would otherwise not be entitled, in exchange for Employee’s promises contained 

herein; and 

 

WHEREAS, the Village has tendered this Employment Separation and Release 

Agreement to Employee on June 5, 2023, has given Employee 21 days to review the releases 

contained in the Agreement, and Employee has consulted with an attorney prior to signing this 

Release and Agreement. 

 

 NOW, THEREFORE, in consideration of the foregoing recitals and their mutual 

promises set forth herein, the Village and Employee hereby agree as follows: 

 

 1. Separation of Employment. Employee has been removed from office as Village 

Manager and has separated from employment with the Village effective May 28, 2025 

(“Separation Date”).   

 

The Village agrees not to contest Employee’s eligibility for unemployment 

compensation benefits for periods after the Separation Date.  Employee further agrees not to 

apply for unemployment compensation benefits for any period prior to the Separation Date.  

Employee acknowledges that the Village’s obligation to not contest Employee’s eligibility for 

unemployment compensation benefits does not guarantee that the Employee shall be awarded 

such benefits and that the determination to grant such benefits is the decision of the Illinois 

Department of Employment Security.  

 

Employee acknowledges that, by the Separation Date, Employee shall be required 

to remove and has removed all of Employee’s personal property from the Village premises.  

Employee agrees to return all of the Village’s property, keys, identification badge(s), etc., that he 

has in his possession or under his control by close of business on the Separation Date.  Employee 

promises to and acknowledges the return of all Village technology resources (including 

computers, software programs, computer peripherals, electronically stored data [including all 

client confidences and/or attorney work product, data storage devices, keys, and written 

passwords]) in his possession, custody or control by close of business on the Separation Date. 

The Village has terminated user access to Village technology resources by the Separation Date.    

 

 2. Employment Separation Benefits. As consideration for Employee entering into 

this Agreement and the waiver of rights and releases contained herein, and provided Employee 
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timely executes this Agreement, does not revoke Employee’s acceptance, as set forth in 

Paragraph 7 below, and fully complies with Employee’s obligations under the Agreement, the 

Village will pay Employee severance pay in the amount of ten (10) weeks of Employee’s salary, 

totaling Thirty-Four Thousand Six Hundred Eighty-Three and 28/100 ($34,683.28) Dollars.  

(“Severance Pay”).  Employee’s Severance Pay shall be paid at the Employee’s regular rate of 

pay as of the Separation Date paid over a period of ten (10) weeks, with such payments subject 

to regular withholdings and deductions and issued to Employee on the regular payroll dates 

following the Effective Date of this Agreement.  

 

Employee will be paid out for earned and unused benefit time in accordance with 

law and the practices, policies and Personnel Policy Manual of the Village (“Final 

Compensation”).  Payment of Final Compensation shall be subject to all regular withholdings 

and deductions and the net amount after such withholdings and deductions shall be payable to 

Employee on June 13, 2025, the first regular payroll date following Employee’s Separation Date.  

As of Employee’s Separation Date, Employee has the following earned and unused benefit time: 

288 hours, paid out at 50% (equaling 144 hours), in the net amount of Twelve Thousand Four 

Hundred Eight-Five and 98/100 ($12,485.98) Dollars; and 256 hours of Vacation/Holiday time 

in the net amount Twenty-Two Thousand One Hundred Ninety-Seven and 30 ($22,197.30) 

Dollars.  The total net payout for Employee’s Final Compensation totals Thirty-Four Thousand 

Six Hundred Eighty-Three and 28/100 ($34,683.28) Dollars.   

Employee may continue group health insurance coverage with the Village, for 

which the Village would continue to pay the Employer’s share of the group health insurance 

premiums through August 31, 2025, or until such time that Employee is enrolled in other health 

insurance coverage, whichever comes first  (“Paid Continuation Coverage Period”).  During the 

Paid Continuation Coverage Period, Employee will be responsible for Employee’s share of the 

premiums for such coverage.  Following the Paid Continuation Coverage Period, Employee may 

be entitled to elect continued group health insurance coverage, pursuant to the terms of 215 ILCS 

5/367j, for which Employee would be responsible to pay the entire cost of the continued group 

health insurance premiums.  In addition, if eligible, the Employee may continue medical 

insurance benefits under the Consolidated Omnibus Budget Reconciliation Act (COBRA) for 18 

months following Employee’s Separation Date. The Employee shall be required to pay 100% of 

the COBRA insurance premiums so long as Employee is eligible for such coverage, according to 

COBRA and its attendant regulations.  All other employment benefits shall cease on the 

Separation Date. 

 

Employee acknowledges and agrees that Employee is not entitled to any other 

severance payments or severance benefits except as provided in this Paragraph 2. 

 

 3. Valid Consideration. The Parties acknowledge that certain of the Village’s 

payment (in particular, Severance Pay and Paid Continuation Coverage Period) described 

hereinabove is not required by the Village’s policies or procedures or any contractual obligation, 

and is offered by the Village solely as consideration for this Agreement, along with the mutual 

promises contained herein.  The Parties acknowledge that these constitute good and adequate 

consideration.  

 

 4. Waiver of Rights Under the Age Discrimination in Employment Act. In 

consideration of the Village’s obligations contained in Paragraph 2, hereinabove, Employee does 

hereby knowingly and voluntarily waive, release, satisfy, and forever discharge the Village and 
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all of its elected officials, employees, partners, insurers, reinsurers, predecessors, successors, 

assigns, agents, attorneys, and representatives (past, present and future) (hereinafter the 

“Released Parties”), of and from any and all claims, actions, causes of action, demands and 

liabilities of any kind or character whatsoever, in law or in equity, which Employee ever had or 

now has against said above-named persons and entities or any of them, for, upon or by reason of 

any rights arising prior to the date at this Agreement under the Age Discrimination in 

Employment Act (42 U.S.C. § 621 et seq.). It is the intent of the Village and Employee that this 

be a full, complete and general release of the Employee’s rights arising prior to the date of this 

Agreement under the Age Discrimination in Employment Act. 

 

 5. General Release. In addition to the waiver of rights set forth above and as a 

material inducement for the Village to enter into this Agreement, Employee does hereby remise, 

release, acquit, satisfy, and forever discharge the Village and all of its elected officials, 

employees, partners, insurers, reinsurers, predecessors, successors, assigns, agents, attorneys, and 

representatives (past, present and future) (hereinafter the “Released Parties”), of and from any 

and all claims, actions, causes of action, demands and liabilities of any kind or character 

whatsoever, in law or in equity, which Employee ever had, now has, or which any personal 

representative, successor, heir or assign of Employee, hereafter can, shall or may have, against 

said above-named persons and entities or any of them, for, upon or by reason of any matter, 

cause or thing arising out of Employee’s employment with the Village. It is the intent of the 

Village and Employee that this be a full, complete and general release. It is also the intent of the 

Village and Employee that this Agreement releases all claims of Employee, including 

specifically, without limitation, any and all claims or causes of action for employment 

discrimination; any other claims or causes of action arising under, or any conduct which violates, 

the Consolidated Omnibus Budget Reconciliation Act of 1985; Title VII of the Civil Rights Act 

of 1964; the Americans with Disabilities Act; the Rehabilitation Act of 1973; 42 U.S.C. §§ 1981, 

1983 or 1985; the Civil Rights Act of 1991; the Illinois Human Rights Act; or any other 

provision of the Illinois Constitution or any provision of the Constitution of the United States; 

the Employee Retirement Income Security Act of 1974; the Illinois Insurance Code; the Fair 

Labor Standards Act, the Family Medical Leave Act; or any other statute, ordinance, rule or 

regulation of any state, federal, county, or local government regulating any aspect of the 

employment relationship; any and all claims or causes of action for breach of contract or breach 

of personnel policies or employee handbooks; promissory estoppel; infliction of emotional 

distress; invasion of privacy; wrongful or retaliatory discharge; defamation; libel; slander; any 

act contrary to the public policy of Illinois; or any other violation of the common law of Illinois 

or of any other state; any and all claims or causes of action for wages, vacation pay, or benefits, 

including, but not limited to, all claims arising under, or based on any conduct which violates the 

Illinois Wage Payment and Collection Act; any and all claims or causes of action which were or 

could have been asserted as arising under the Illinois Personnel Records Review Act; any and all 

claims or causes of action which were or could have been asserted in any way related to 

Employee’s employment (excepting those claims that cannot be waived by law). It is the intent 

of the Village and Employee that this be a full, complete and general release. 

 

 6. Time to Review and Attorney Consultation. Employee has until June 26, 2025, 

to execute this Employment Separation and Release Agreement and deliver a copy of the 

executed Agreement to Village Manager Michael Rivas (although Employee may choose to sign 

and deliver the Agreement sooner).  Employee acknowledges that Employee was tendered this 

Agreement on June 5, 2025, and has been given at least twenty-one (21) days to review and 

execute this Agreement.  Employee agrees and acknowledges that the Village has informed 
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Employee of Employee’s right to consult with an attorney regarding this Agreement prior to 

signing below.   

 

 7. Revocation and Effective Date. Employee agrees and understands that 

Employee may revoke this Agreement within seven (7) days after Employee signs this 

Agreement and that the Agreement shall not become effective or enforceable until eight (8) days 

after the date on which Employee signs below.  If Employee wishes to revoke the Agreement, 

Employee should deliver written revocation to Village Manager Michael Rivas. The Village 

Manager must actually receive the written revocation within the seven (7) days after the 

Employee signs this Agreement. If Employee does not revoke it, this Agreement shall become 

effective and enforceable on the date upon which the seven day revocation period expires (the 

“Effective Date”) and Employee will be entitled to be paid the Severance Pay and the Paid 

Continuation Coverage Period as set forth in Paragraph 2 of this Agreement.  

  

 8. No Reinstatement. Employee recognizes that his employment with the Village 

has permanently ceased. The Village shall have no obligation to reappoint, rehire, reinstate, 

recall or hire Employee in the future.  

 

 9. Covenant Not to Sue and Recourse for Employee Breach. The Employee 

promises never to file or participate in a lawsuit, arbitration or other legal proceeding asserting 

any claims that are released pursuant to this Agreement, except to enforce rights created by this 

Agreement. If the Employee breaches Employee’s promise and files or participates in a legal 

proceeding based on any such released claim, the Village’s obligation to pay Severance Pay or 

the Paid Continuation Coverage Period referred to in Paragraph 2 above shall terminate 

immediately, and the Employee will (i) repay to the Village any payments made to Employee as 

consideration pursuant to this Agreement, including Severance Pay and monies paid by the 

Village throughout the Paid Continuation Coverage Period; (ii) pay for all costs incurred by the 

Village, including reasonable attorneys’ fees, in defending against Employee’s claim and seeking 

repayment of the payments made under this Agreement; and (iii) pay all other damages awarded 

by a court of competent jurisdiction. 

 

Employee further understands that nothing in this release generally prevents 

Employee from filing a charge or complaint with or participating in an investigation or 

proceeding conducted by the EEOC, NLRB, or any other federal, state or local agency charged 

with the enforcement of any employment laws, although by signing this Employment Separation 

and Release Agreement Employee acknowledges that Employee is waiving Employee’s right to 

individual relief based on claims asserted in such a charge or complaint. 

 

 10. Neutral Construction.  The language of all parts of this Agreement shall in all 

cases be construed as a whole, according to its fair meaning, and not strictly for or against either 

of the parties regardless of the drafter. 

 

 11. Complete Agreement.  The Employee understands this Agreement sets forth all 

of the terms and conditions of the agreement between the Parties and that, in signing this 

Agreement, the Employee cannot rely and has not relied upon any prior verbal statement 

regarding the subject matter, basis or effect of this Agreement, and that all clarifications and/or 

modifications of this Agreement must be in writing. 
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NOTICE TO EMPLOYEE: BY SIGNING THIS AGREEMENT YOU ARE 

WAIVING YOUR RIGHTS ARISING PRIOR TO THE DATE OF THIS AGREEMENT, 

IF ANY, UNDER THE AGE DISCRIMINATION IN EMPLOYMENT ACT.  YOU ARE 

ALSO GENERALLY RELEASING THE VILLAGE FROM ANY AND ALL OTHER 

CLAIMS YOU MAY HAVE. 

  

EMPLOYEE HAS BEEB INFORMED OF EMPLOYEE’S RIGHT TO CONSULT 

AND HAS CONSULTED WITH A LAWYER PRIOR TO SIGNING THIS 

AGREEMENT. 

 

 IN WITNESS WHEREOF, the parties hereto have executed this EMPLOYMENT 

SEPARATION AND RELEASE AGREEMENT the day and year first above written. 

  

EMPLOYEE:     VILLAGE OF VILLA PARK:  

 

 

                   By: ________________________________ 

 Matthew C. Harline           Michael Rivas 

Village Manager  

    

Dated:  _____________________   Dated:  _____________________ 
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